Members Present: Robert Tuneski (BoF), Richard Muckle (RTM), Greg Attanasio (RTM), Susa
Rob Brule (BoS), Michael Howley (Fire Services), Steven Sinagra (Emergency Management), METk Gre
Todd Patton (Chief, Goshen FC), Tom Martin (Captain, WFS) 2

FIFTEEN ROPE FERRY ROAD
WATERFORD, CT 06385-2886

PHONE: 860-442-0553
www.waterfordet.org

Fire Services Review Special Committee =
Minutes—Special Meeting October 11,2022 =

ACN 710

™
tscollETM?ﬂ S),
koﬂﬁ(;WAS)

tal % )

Members Absent: none ,Le ? —r-)ig

Also Present: Nick Kepple (Town Attorney), Jody Nazarchyk (BOS) ‘*( C_’j g

1. Call to order: Chair Tuneski called the meeting to order at 5:35 p.m.

2. Public comment: None.

3. Approval of previous minutes: Motion by Attansio, second by Tuneski, to approve October 11, 2022, minutes as
presented. Motion passed by unanimous voice vote.

4. Consideration of FSRSC's charge from the RTM (6/7/21): Discussion facused on the two areas noted in agenda:

e Staffing plan: Director Howley distributed copies of the WFS FY23 Recruitment Plan and a CCM survey of combined
fire departments addressing volunteer recruitment and incentives. Chair Tuneski launched discussion by offering
several questions to guide conversations as we gather information and use it to justify future recommendations, so
the committee can demonstrate how aspects—such as recruitment and retention efforts—contribute to maintaining
viable public safety services. (See Addendum.)

Howley stated that he is still gathering incident data, but comparisons/trends are complicated by the many variables in
the past few years-e.g., Covid, the FLSA issue correction, and the cessation of firefighters handling WAS rescue calls.
Referring to the CCM survey, he noted that aging volunteer forces and competition for limited number of recruits are
challenges statewide. High-risk incidents—e.g., highway and Millstone events—are a concern for our current limited
resources and communities we've relied on for mutual aid for 10 years are struggling with their own staffing issues.
In response to questions about our ISO rating and NFPA compliance, Howley reported that the three areas of concern
were staffing, training, and communications/dispatch, but that improvements in documentation and increased
training have been implemented. He noted that businesses check IPO data before relocating and a town’s rating has
the biggest dollar impact on them; individual homeowners might see a $25 increase in premiums. Our current ISO
rating is 4.4, but his goal is to get it to 3.8 for the first update under his command (with an ultimate goal of 3-3.3). He
added that staffing issues impact not just the risk to property, but also the risk to paid and volunteer responders.
Attanasio reiterated his request for incident data showing response times by location of both responders and incident,
particularly the response times to Quaker Hill incidents since QH does not have full-time staff. Howley noted that an
ideal staffing target would be a ratio of 3 volunteers to 1 paid firefighter; presently we have 10 active volunteers and
16 part-time paid firefighters (after losing 5 in September who took full-time positions in other towns.

Brule reported that the Town has increased part-timers’ schedules to 24 hours a week and that work has started on
expanding the volunteer incentive program. He asked the committee to look at the pace of adding paid staff and
create a transition plan.

e Oswegatchie firehouse: Town is still waiting for completed engineering analysis; the building has been deemed
stabiliied; engineer is inspecting functionality aspects. It was noted that the 2014 engineering study recommended
replacement of mechanicals, which has not been done. Tuneski cited the need for updated information, including
repair/renovate/replace options for short- and long-term recommendations.
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Brule reported that the Town does not have an agreement yet with OSW volunteers regarding usage of a new
building, and that “all plans should have a bridge.” Attorney Kepple noted that the Town began reaching out to all five
companies in 2020 to update service agreements that were written in the ‘70s. He has drafted a response to a
proposal offered by attorneys for three of the companies and his goal is to report back to the committee to discuss
filling in some gaps. He added that current sticking points are access, contral of certain areas, and funding, OSW
volunteer Rocco Bracciale interjected that existing agreements don’t have expiration dates and that the Town is
violating a requirement to give each company its own budget rather than fund the combined department.

Patton mentioned the ongoing communication issues and adversarial relationships between paid and volunteer
firefighters and described several functionality issues {e.g., can’t open stove, can't close doors) that OSW has been
dealing with for 8 years. Muckle stated there is no sense in discussing repair options, the building has to go and service
agreements are outside the committee’s purview. Tuneski noted the need for due diligence; Attanasio added that we
need to confirm Town’s legal authority to implement changes to buildings or agreements,

5. Next meeting: Nov. 15 at 6:00 p.m. confirmed as next meeting date; later start time to accommodate members’
scheduling conflicts.

6. Adjournment: Motion by Muckle; second by Attanasio to adjourn at 7:11 p.m. Voice vote: Unanimous,

Submitted by
Susan Driscoll, FSRSC Secretary

encl: WFS Recruitment Plan
CCM Survey

ADDENDUM
Questions for Discussion Bob Tuneski

Staffing Questions

Can we clarify our existing versus future staffing needs? How many do we have now?

What is the current staffing at Oswegatchie? |

Are there federal, state, or municipal statutes/regulations regarding mandatory staffing levels?
Have we ever fully adopted NFPA? And are we compl'iant, exclusive of 17107

Should our staffing reflect our popuiation and incident trends? If not why?

What is our responsibility vis-a-vis Millstane? Does East Lyme share these responsibilities?

Has there been a recent incident or issues that indicate that we have a staffing shortage? [IOW what emergencies could
we not support?

Do we have any data that would support the substantial increase in staffing based upon current and/or past experience
with managing emergency situations?

Fire Station Questions
What did the Oswegatchie engineering analysis tell us? Can the firehouse be operated at is?
How is it sized, people, bays, etc.? And what is future sizing? Based upon what attributes?

Has the fire house grown in size over the last 20 years (physical additions) Did we ever achieve full capacity and what is
current capacity (housing)?

What are the bare bones minimum attributes needed to support the current firefighting demand signal?
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Waterford Flre featured on

mysldewolk

How CRAIG 1300TM Can Help Your Orgamzatlon Wm Federal Grants

Customer Story Written by Alhson Lewis

In a dream world, if money were no object how
would you improve your commumty?

R Hav_e You Met CRAIG 13002

When we first met with Connecticut’s Waterford Fire

. Department they were part of a pilot program’ for CRAIG _
1300™. Their mission was twofold: first, to improve the way
g - that they shared information about their community.
Secondly, they wanted an easier way to share community risk
8 reduction (CRR) details rnternally wrth key. departrnent
stakeholders

A FEMA Grant Opportunity wrth CRAIG 1300TM

Fast forward a little bit. In January of 2022 we met with' the Waterford Fire Department again to discuss a- :
Federal Emergency Management Agency (FBMA) grant opportunity with CRAIG1300™, For fire departments '
especially, havmg state of-the art equlpment emergency vehicles and the best training oﬁen comes with a hefty
price tag :

Federal grants, like the A531stance to Flreﬁghters Grants (AFGs), provided by FEMA, offer resources to train
and equip emergency responders to support théir communities and increase operational efficiencies. These
grants are typically awarded to fire departments emergency medlcal services orgamzatlons and state fire
training academies, accordmg to FEMA. :

The Waterford Fire Department reahzed that there were inconsistencies.in their personnel trammg and
equipment, which- stemmed from the consolidation of five separate fire companies in 2019. This affécted
- several groups that the department protects in Waterford They act as first responders for the Millstone Nuclear -
Power Generation facility, and help in the protection of several critical infrastructures, mcludlng the DoD
‘Naval] Sub Base and General Dynamics Electric Boat. And of course, the department serves and protects the
people and the town of Waterford

The Waterford Fire Department provrdes services to 20, OOO residents and a pro]eeted addltlonal 1 ,800 res1dents
followed planned housing developments explams Kathleen Peterson, a Fire and Life Safety Educator for the
Waterford Fire Department.

All of these factors led the Waterford Fire Department to apply for the FY 2021 AFG, under the program area
of Operations and Safety: Training and Equipment for Confined Space Rescue. They believed that access to
AFG funding could support access to quality equipment and training, so that Waterford fire persorine] could
more effectively. respond to emergencies in their town. Additionally, the grant funding would allow the
department to offer a six day“ Confined Space and Rescue” course that meets National Fire Protectlon
Association (NFPA) and Occupatronai Safety and Health Administration (OSHA) standards, ensunng that all
personnel are tramed at national regulations, Kathleen shares



How CRAIG 1300™ Simplifies the Grant Applicafion_ Process

The team that worked on the AFG Grant proposal included Chief Michael HoWley, Director of Fire
Services, Linda Finnegan, Fire Services Office Manager, and Kathleen. As they applied for the grant,
Kathleen says “the CRAIG 1300™ Dashboard was a monumental help in gathering information on
Waterford’s critical infrastructure and community description.”

Often, the application process can be time-consuming and tedious. But thankfully, CRAIG1300™ makes
things easier. : '

“The information provided by the CRAIG 1300™ insight generator was invaluable,” says Kathleen, “It
saved our staff time in writing the application narratives for community characteristics and trends so we
could concentrate our energies on our project description and associated details.”

* Win with CRAIG 1300™

On September 9, 2022, our friends at the Waterford Fire Department were awarded a-2021 Assistance to
Firefighters Grant (AFG) grant to the tune of $91,392. Chief Howley, Linda and Kathleen were ecstatic.
This is the first time the department has received federal funding, despite applying for grants in the past. .
“This is our first federal grant success and with CRAIG 1300™, we anticipate it won’t be the last!”
Kathleen says. '



Recruitment

e

| WESTERN
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Volunteer recruitment is one of our top priorities for FY 22. As it is all over the country,
volunteer recruitment and retention is a fire departments biggest challenge.

The Waterford Fire Department has started a bold recruitment campaign using exciting and
innovated ways of getting our message to the community. Utilizing current volimteer personnel,
new recruits and our Community Safety Educator’s background in advertising, the Fire
Department has brought our efforts beyond the standard methods to a new and diverse audience.

Using a simble but powerful message distributed over all forms of social media and using
targeted demographic and geographic reach, provided by Facebook insights, our campaign post
over several months had been viewed almost 16,000 times.

- We have also partnered with some community businesses to support our efforts. They generously
agreed to display our posters in their restaurants and stores as well as post our message on their
business and personal social media pages.

For the first time in October 2021, The Fire Department participated in the Waterford High
School College fair. It gave our young adults an opportunity to learn about career firefighting
continuing education at the Connecticut Fire Academy and volunteering for their local fire
department. '



Everyday
Heroes

For volunteer opportunities:

860-440-0544

htips://www.waterfordct.org/fire-services




Only have a little time to give back?

Consider volunteering for
lic

Fire Police are a specialized type of first
responder that are tasked with locating &
identifying incidents, clearing access to
emergency scenes for other responders
and diverting traffic from areas affected
by fire emergencies. '

For volunteer opportunities: 860-440-0544
https=IMWw.waterl’ordet.orglﬁrefservices




Combination Fire Departments in CT
-Requested Survey |
from CT Conference of Municipalities

Question that were asked:

1. What their organizational structure looks like.
2. What incentive programs they have in place for volunteers,
. 3. What they do for volunteer recruitment.

Municipalities that responded:

. Branford, CT - Population: 28,020
Colchester, CT - Population: 15,860
Ledyard, CT - Population: 14,761
New Canaan, CT - Population: 20,276
Suffield, CT - Popuiation: 15,668
Westport, CT - Population: 28,016
Windham, CT - Population: 24,655
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Colchester

. What your organizational structure looks like :
We are paramilitary structured like all fire departrnents We have the followmg positicns
ranking from highest to lowest: '
Fire Chief — Department Head (career)
~ Deputy Chief ~ Operations/2™ in Command (Career) -
Assistant Chief — Fire Division Head (Volunteer) -
Assistant Chief - EMS Division Head (Volunteer)
Captain — Training and Incident Safety Officer (V. olunteer)
Captain -~ Fire Division (Volunteer) -
Captain ~ EMS Division (Volunteer)
Captain - Fire Police (Volunteer)
1 Lt/Health & Safety Officer (Career)
2 Lts —Fire (Volunteer)
1 Lt. - EMS (Volunteer)
1.Lt. - Fire Police:(Volunteer)
Engineers on each apparatus (Volunteer) ,
Career F Ireﬁghter/EMTs Firefighters; EMTs; Fire Pohce

. What lncentwe programs, if any, you have in place for volunteers
Fuel Compensation — reimbursement for fuel usage for responders. Based on number of
calls for 6 months and those members qualified for the program
- Tax Exemption — Qualifiers to achieve $500 & $1,000 exemption on property taxes ( We
are working on add $1500 & $2,000 as options)
Ambulance Incentive — Stipends for ambulance shifts
Volunteer Retention Recognition Program — Recognition categories that provide
qualifiers for gift cards, certificate and presentation at a monthly meetmg in front of peers as well
-as posted in local paper -

. * What do you use for volunteer recruitment?

Social Media; Newspaper, Flyers/Posters at local businesses, Recruitment Table at Local
Events, Word of mouth
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'-DearKathy, L ST St e g

The followmg is in response to your request for comparrsons between other Combrnatron Fue Departmmts -
.within the state.. o _

Specrﬁcallyyouare Iookmgfor _ o R o ' _‘ BRI s-_s?;';:;-;,a'; |
* ° What thelr orgamzatlonal structure Iooks Iﬂce USRI L L
. .. What mcenttve programs theyhave in place for Volunteers - R N AR
R What they do for volunteer recruitment ‘

" I surveyed ﬁfteen mumcnpahtres with combmatlon depam:nents and recerved the fo llowmg ﬁve responses from
Branford Colchester New Canaan Westport and Wmdham ‘ - : R

Bra'nford
In response to your request for 1uformauon I subnnt the follo\mng o . -

R The orgamzatronal structure of the Branford F1re depa.rmaent is attached We currently have one-.
: volunteer Deputy Chief who assists the Chief in managirg and directing the volunteers. Each of our four
_ volunteer conipanies is’ led by a Captain and two lieutenants. All volunteer companies work as part of an
s mtegrated response plan and are not mdependent entities. Thé training and certification levels expected
(- of both career and volunteer ﬂreﬁghters e the same. All membets work within the mc1dent command
P ‘system and there is Very 11tt1e conﬂrct between career and Volunteer members

s .lz. .-f.'_-_'.-'l'-;i

,, g y’;‘ oag

i i’*‘f""Branfor& has both d volunteer retn:ement plau and's i volunteer mcenuve program,; I’ve aitached: both for
s ' reference It 1s ‘worth noting that we’ve seen d 46% deelme in the total pumber of volunteers smce we .
begah'the program iri the 90’s. We havé als’ closed thiée volunteer compaures and aré about to close ‘,-
. another due fo the tofal number of members falliig below-the minimum necessary to mamtam an)? .
L 'relra’ollrty We’ve made up for the loss by lntmg’ additional career staff and adding aufomatic niﬁtual ard
“lton reported btﬁldmg fires: We currently Have 310 person career staff 24/7 wrth ai add1t10nal 2 part-tlme
person shift stiffing an'ambulante 8'am+12 pm eachday. ~ - o AR
- Branford Fite Department is also the first responder and ambitlance tran,sport provrder for the Town ,
“Like most departments, EMS accounts for 74% of all calls. All of oift career staff are cross tfaxned dual
- role ﬁreﬁghter/ EMS prowders ‘The cost is off-set by ambulauce revenue colléction but remainga vexy
.. expenswe option when compared to an all-volunteer force. Our current call volume is over 6, 200%¢alls -
- for service annually. We have a populauon densuy in many areas of Town,>1000 people per square mile
putting s into the urban category. Many of those same areas ate also densely built so that a fire'in one
 building can quickly spread to another without a timely response. NFPA 1710 and: 1720 are the standéiid
of care for the organization, operation and deployment of Fire Suppressron Emergency Medrcal and '
Spe(:lal Operatxons to the pubhc by Fire departments R < " '

.. We have trted many methods of volunteer recruitment but word of. mouth rethains the most effeotwe
Branford participated in-the International Association of Fire Chiefs Volunteer Work Force Solutrohs '
- Program with no noticeable result. The program involved a study of the Volunteer retruitinent and -

" retention problem in CT by a hired consulting group. They then'came up with variots methods of
recruiting including, social medla print and television marketing that would be tested by willing "
‘departments. The result-was that the best way of recruiting was the same way we’vé'beert doirg it for

mote than 100 years, word of mouth. We have noticed that almost all of the younger ‘tembets j ]ommg
- our depa;runent today are looking for a career and have little interest in simply volunt“eenng We' are

workmg ona program with the Hrgh School to develop a credrted curricislum that g:wes the student the




N . ) R L‘-fi
needed credﬂ:s for gxaduatmn while eammg thelr EMT and FF I certlﬁcatlons We hope that these ‘
students would j join as volunteér cadets and evéntual volunteer ﬁreﬁghters once they ate 18 years old .
- afd cexttﬁed Ifwe. only get a couple of yea:rs it W1]l be better than nothmg el .:‘ -







bate: December 6;:io16 e

To: .Bo'a_rd of S.eleot.man o

‘From: lames Fineh-,rFinant:e Directort.'i :
Re: 'Voiu'ntee'r Fire ilncentitr_e Plan

- I'am writing at the request of the Fire Chref and the Voiunteer Pensmn Commlttee to. seek the Board‘

approval for changes to the annual requurements for receivmg pension credit. As the Board may be
aware, the town. operates a. Length of Service Awards Program (LOSAP) for volunteer firefi ghters from
date of membership to. retirement at age 65. Addrtronally the town operates a volunteer stipend

program in which- members receive annual payments in February/March provided they have met the

service requirements in the prior calendar year ftis :mportant to underscore that the stlpend program
references the requxrements of the LOSAP therefare the proposed changes will wnpact both | programs

The LOSAP program was created in 1892 and throughout the years changes were made to the‘

requrrements as the town’ endeavors to attract and retain volunteers. Essentrally the reqmrements

established minimum standards for calls, continuing education and drills. Last Spring Chief Mahoney and

- Deputy Chief-Murray discussed changes to the plan they would like. to implement. The proposed
changes fisted below also reflect the recommendations of the committee and were dlscussed previously
with the First Selectman.

+ To increase the required number of incident resp'onses by a member from 10to 40 per year'

. To requnre the member to be in good standmg and up to date wnth all department requrrements,

at the end of the caiendar year.

| anticipate Chairwomen Clem and F|re Chief Mahoney wrii he avaiiable to present and dlscuss these

changes.

Ce M. Clem

.' Chief Mahoney







Purpose

The Branford Fire Department as a means of atiracting new members and
retaining current members has provided two separate and distinct financial programs, -
- namely The Branford Fire Department Pension Plan for Voiunteer Fire Fighters and the
- annual Volunteer Incentive Program. (ViP) The two programs are administered by the
Volunteer Pension Commitiee working with the Flnance Director. The Pension
Comimittee is composed of up to seven members as defined by the Pensmn P!an under
Article VI, sect[on 8. 02 _ , _

N

Qualif‘catlons

‘ - The foltowmg outiines the reqwrements and quahﬂcatlons as weil as procedures
for admmustering the VtP :

‘. Cail Require,men_tsr
" The requiremeﬁts for the Branford Fire Department Pension Plan for Volunteer

: Flre Flghters are to be used for the VIP. These requurements are identified In Atticle I,
Sedlon 203 and are summarized below: - .

Calf Type ‘ .Calls Required Pomts Per Call Total Pomts
| Fire/EMS 136 : One - 36 .
~ - | Company Drill 16 Twa 132
| Town Drill 8 Four 32
Tofal _ 1 N P |

Credit for Town dnlls may come from attendmg a drill dunng the year that is -
" based on the Town Drill topic schedule released from the Training Captain. Town drill
credit may also be received for a Town parade or attending outside courses that result
in the awarding of cerfification, i.e. EMT, CFA courses, EPA Hazmat courses, and etc' -
. Al calls will accumulate on a cafendar year basis. : '

Procedures

The followsng procedures are desrgned to offer guidance to ail parttc:pants in
admlmstenng the VIP. - . '

1. - The Company Captam or histher designee wdl recorc! all appmved service cradits
for each volunteer as specif; ied in the approved plan cn a monthly basis op a form
provided by the town finance department. The form will identify the actwsty of each
volunteer member by type of call and drill. ' .




-

2. At least on a monthly basis, the Ccmpany -Captain shall. post all. servica cred;ts in

a conspicuous- location . within their respective -station for all- company members to
review. Members should review the records to ensure their accuracy and report any

discrepancy fo the Company Captam. If the issue remaans unresolved the issue w:ll be
referred to the Fire Chief :

By the 15" of the foliowmg month ‘the Company Captain or histher designee‘ '

shall prowde the monthly service activity report to the Pension Clerk for recarding. The
clerk will date the information and return a copy to the company. If the. company fails to
provide records in a timely manner the chief of the Branford Flre Department will notify
'the company and mshtute correctlve actian if required, :

4, Within ten (10) workmg days of . rece[vmg the serwce credit :nfonnatton, the -~
: Pension Clerk shall have the recording completed '

5. The Pensmn Clerk will ‘maintain a copy and provide a copy of the ‘recently

" - submitted caﬂ records along wnth year to date actwlty total to the Company Captain.

8. it will be the responsrblhty of the Company Captam to ensure the information is

accurately recorded by the Pension Clerk and to inform the Clerk of any changes within
ten (10) working days. : ,

T The Pension Commiﬁee shall meet in February to review and approve all yeaﬁy ,
- activity reports to determine eligibility for receiving stipend payments, Oncs eligibility is -
~determined the Committee will make a payment request to the Finance Director. The

Finance Director has the authonly to review the submiss!ons before sending them fo
payroll for. processmg :




Sﬁpends |

The fcllowmg sttpends wnll be payable at the end of February and will be contungent _
-upon Town appropnat[ons - : :

Years of Quahfymg Service Fireﬁghter Ftreﬁghter EMT or Paramedic

S §750 Lot T ,.‘$1 000_,_. R
S9780- . < ot sene
%750 - '$10000
S gTRp 81,000
‘5 and over o $1 500 ST _$1 750

EN chfm--_x

: The Pension Clerk will receive a stfpend equal to that of a i reﬂghter and the amount will
be adjusted based on years of sewic‘:e tb' the penswn commlttee :

" For purposee_ of this.plan t_he years of.semce_w;ll begin in 200;_@; qaelifying .me‘_rnbérs.,‘.

B




Date:

" To:

From:

“Re:

February 25, 2019

* All Volunteer Firefighters

James Finch .

M. VCIem

- Pension Changes

volurteer activities that qualify for the pension and stipend prograins.

Excerpts from,the_ pian related to the requirements are listed betow:

2.03 QQALIF?iNG REQUIREMENTS:

A Parttmpant must accumulate 100 points w[thm a calendar VEar to earn a Year of.

(Classes) -

. i Fire/EMS

1 Company ahd Town Di’ii{s _
f Continuing  Education  Unlts:

IV Administrative Drills (Company

S -~-~—Meetmgs One-per. mcmth) NV

\‘_/‘:

Points
tarned

- Credlted Service Pomts may be accumulated in the following categones

Minimum
Annual
Required
Training,

‘ 20
None

40
- None

- Maximum 12

60
Maximum 30

40

~ We are writing to provide you with an updated copy. of the qualifying requirements for
' . the volunteer pension program, We previously distributed a letter {attached) outlining
the changes made by the Board of Selectman in 2016 however the Pension Committee = -
suggested that we send you a memo Incorporating the changes to further cfarify _

Earned points



AwhTsR 0 . L gy

8 _Samtiened parades thay: Eets&hsmtuted 'f'b'r 'ﬁi’-‘é'-faﬂs’

5 A Partscmant Hitse accumulate & m;mmum af 60 pamts peﬁ gear ih M‘fhimum

Annuai Reqtﬂréd tiath 1th as i the ahcwe scheduf&

L] Natwj‘thstanding the abeve the Chsef i his discretion; may wawe the s;uahfymg ,

requirements pmwded the totai number of quainfvmg points exceeds 100

pemts

Exfimples

ves the drilf raquirement tosnable the'ﬂreffghterto qqahﬁn

Credited Seryice.

»  Continuing Education Credits {CELRs) are earned, at 3 rafie.of eng CEY per

The ﬁhaﬁges vy the plan ﬁrwda intreasad f!ex:btlzty aﬁd d%ﬁ*erent Ways te qua fifg as -

‘;ﬁustrated ihthe foilcwmg e mpies

This exarnipli, rep?esents 3 firatighter thse pnma_ry aetivity in the dapar’cmant 5
vespondiig:to-cally and gamc'

A ﬁre‘f;gﬁter Edris 120 quahfym ’ but ;s: shiser o drilie b‘v 12 [aifs, The'

nts i excess of 100 per calsndar year do nok rasult i .adﬁfi’t‘ffaﬁai"‘?éarsz of

, i aﬁng in: ‘Erammga tes (dif
e T'Larilp‘aﬂﬁ)"‘{‘nﬁﬁmgs B



Actlvity Pts
L-Company and Town. Dri!is .3
b Continuing Education Units {Classes) . 2
[tf Fire/EMS ) . 1
IV Administrative  Drllls (Company 1
Meetings One per month} '

Annual Total -

Examgle B

# . ‘Qualifying Pts
20 ' 60 -
o . .0
. B0 60
0 ‘ D
100

' Thls example represents a ftreﬂghter who Is attendmg classes. approved by the training '
division and while the firefighter is able to meet the minimum requirements for fire calis

- he s unable to meet the Company and Towh Drill requirements. Nevertheless the Chief

may recommend usfng the excess points to offset the shorrfall In Company and town |

Drills -

Activity - Pts
. Company and Town Drills 3
Il Continuing Education Units {Classes] 2
Il Fire/EMS 1
\Y Admlmstrativ_e Drills . (Cor_npany 1

~ Meetings One per month)
Annual Total

# - Qualifying Pts

18 54

15 30

v 0

0 0
154

Please be advised the Tralning Division is programming the Firehouse software to
capture and report.an the various qualifying events, Thetefore those members -
responsible for entering the data into firehouse should familiarize themselves with
these changes All other volunteers shou!d retaina copy of this memao for their records.




112

ut

S ¥

T Gurent Popuiation.

onnectic

NewCangan | Swie
22 | - 4842
© 914 738
7.116 1,370,748
43.9 o -
o $190,227 §78 444
Poverty Rate - 3% . - 10%
Economy ' '
Top indastries . _ s .
OT Dapariment uft.al:mr._szi‘ Emplewhent Em_pioya;}: Av. Wages
& Local Government 1,144 13 $72,914
& Health Care & Social Aesistance 953~ . 51 $56,760
€ Othor Services (ex Public Admin) 794 251 . $35,914
€D Retail Trads 663 94 - $42240
‘&3 Accommodation & Food Services 648 60 - $33,213
All Indusiries ' 6685 1,012 - $75,987
- SOTS Business Registrations =~ ..
Secralary of the Stale. June 26021
' Total Active Businesses, _ 3,909
New Business Registrations by Year . . c E
2001 175 2006 252 2011 210 2016 275
2002 198 2007 204 - 2072 281 2017 262
2003 223 2008 243 2013 21 2013 264
2004 238 2009 214 2014 277 - 2018 270
2008 256 2070 220 (2015296 - 2020 242
'Key Employers
Data from mumuipgﬂtée&, 2027
@ Waveny Lifecare Network -
@ Silver Hill Hospital " . ,
© Country Club of New Canaan ,
@ New Canaan Country School
€ tobbs Inc

- Spanish

‘Bachelor's Degree

Demographics =~ - -~ . . -
ACS; 20152018 < T SRR
Age Distribution

Under 10 - 2932 §

101019 3.485 §

201029 988

30t03d . st

401048 - 2984

50 to'59 3580

801069 2214

010,79 1481

80 and over 1038

Race and Ethnicity

Aslan Noa-Hisparic (yH) B 4%
Black vy - . {12 W

- Hispanic or Lafinofa oteryrace -~ 5% 6%
White s Do : §7%
Other N4, incl, Amenican Indian, Alzske Nathee, 3%

D
Nativa Hawsien s Pacile Istandar ]

Lénétiage{.ipéken at Home _!ﬂawbana;jn

s

English R - o

High' Schbot Diploma Only
Associate Degree .

Master's Degres or Higher

Schools -

QT Department of Ed

Housing LT
AG_S. 2{115_29199 . Ne‘él Canaa'rs Stals
Median Home Value $1,355,800 " $275,400
Median Rent $2.228 $1,180

- Housing Units

7,655 1,616,629

| Mow Canadn {State- :

ey

f ey

Owner-Occupied
Detached or Semi-Detached
Vacant ©

rter Balanced Asses
exceedad axpectatio
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onnecticut

Current F-‘opulation

20 276

s Naw Ganaaﬁ 2 Slate
7,554 . 1,724,821
448 148,010

G émployment Rate .
Self-Emponment Rate’f '
FACE, Z015-2018. . T

] Catt;hment'Areas, of 15mi, 30mi, and 60mi

Fiscal Indicators

CT Difice of Policy and Management, 3FY 201718

Municipal Revenue
Total Revenue
Property Tax Revenue
per capffa
per capita, as % of stafe av.
Infergovernmental Revenue

" Revenus to Expenditure Ratio
Boston®

Mumc{pal Expenditure

Total Expenditure
Educational
Other ©~ -

Grand List _
Equalized Net G'rand List
per capita - :
per¢apila, as % of state av

Comm.findust. Share of Net Grand List

Actual Mill Rate
Equalized Mill Rate

. Municipal Debt .
‘Moody's Rating

Total indebtness
per capita
per capita, as % of state av.
: as percent of expendifures

Anrival Debt Service
as % of expendfitres

' $164,501,836

$138,764,202
$6,865

227%
$18,968;080
102%

-§160,501,886
- $103,797,257
$66,704,620

$11,927,334,536 -

$590,082 .
384%

5%.

16.67.
1183

" Aaa

$123,581,534
$6,114

237%

%

$18,211,275

1%

L A
« Speingflald
Providence
Rewpurt
7. .h\("“ : ) ..n\f“’rw- :

Acc ' [fwewCanaan - | State.
ACY, 2015-2019
Mean Commute Time Pe-Covic 41 min 26 mln

No Access to a Car
N Internet Access

Commute Mode
Public Transport
Walking or Cyclmg

Driving
Working From Ho

chdata.org/sitefinder ' .

. Search AdvanceCT's SiteFinder, Connecticut’s most ' E
;. comprahensive online database of available commerclat propsmes. .

£ Town Profiles



New Canaan Fire Department

What your organizational structure looks like
Career Fire Chief A

2 Assistant Chiefs (1 Career and 1 Volunteer)

5 Captains (4 Career Shlft Commanders, 1 Voiunteer)
6 Lieutenants (4 Career, 2 Volunteer)

16 Career firefighters, 20 Volunteers

What incentive programs, if any, you have in place for volunteers
Tax abatement (2,000) - :
Passes for numerous town parks and pools

- Social events
Apparel

What do you use for volunteer recruitment?
Media campaign (local news and social)
Public education events.

Word of mouth

Lawn signs



- 172, S T Cunent Poputation
necticut e 028,016
5 ) Demographics "
- Westporl Siza ACS, 2015-2019 |
20 484z Age Distribution " Siate
1,404 738 Under 10 ' g
9,916 1,370,748 01018 1%
B 458 410 20t0.29 o
. Median Household Income $206,466, $78.444 4010 49 5%
Pdverty Rate 4% 10% : 50tn 59 15%
: . ‘G0to89 12%.
70t079 : 7%
: 89 and over 5%
Economy S S
Top Industries : ' S Re.lce and Ethnicity Co o istat@‘
OT Deparimednt of Labor, 2019 Epsployment  Brplovers  Av.Wages Aglan Mon-Hispeniwi) . - Fﬁ% . B
: . U . ‘ . Black v 1% . 0% .-
.. @B Retall Trade 2,646 214 $44,014 w;ﬂanlc ot Latlnola of eny raco N L 15%
. il S L ET%
L] Fiqance‘&.lnsumnce'. ‘ ‘ 21281 263 $367,628 Other N, tnot. Amarican itian, Alaska Matve, | 2% . 53‘;{,
@ Health C_at‘ﬁ' & Soctal Assistance - 1,609 158 $49,202 ' aliva Haweitaa or Pagific lsiandar . : ' . o
& Accommodation & Food Services 1,524 107 $30,218 I ‘ o
& Local Government 1822 17 $74,852 Language Spoken at Home IW@S‘PW - e
All Indusirles 14920 2054  $i490 | Englsh : :
- ] ) . o Spanish B
SOTS Business Registrations " Educational Atfainment | Westport ! state
Swefﬁw of lhe Siats, Jung 2021 . . HE h Schcol i loma Onl .
‘Tatal Active Businesses 7,899 Asgsociété Degr?ae ' d
New Business Registrations by Year o N Bachelor's Dégr‘ee
2007 411 - 2006 504 - 20611 458 2018 494 Master’'s Degree or Higher
2002 486 - 2007 806 . 2012 471 2077, 491 - :
2003 426 (2008 413 2013 551 2018 492 ’ . .
2004 492 | 2000 420 2014 512 2019 534 Housih ' , . _
2605 448. 2070 426, 2015 456 2020 590 ACS, z«ném_-zmeg ' " Wasiport - Stats
. | | B Median Home Value - $1,150400  $275,400
Key Employers Median Rent - : " $T_,956 . 31,180
Dota from nuicioaliins, 2021 | Housing Qn&ts S .-10,931 : 1,516,629
@ Bridgewater Assdciates - ' . ;
@ First Equity Group Inc . Fwestport
Qwner-Occupled C BE ;

. €@ Marriott Global Sales Office
@ Velocity Sports & Entertainment
@ Greens Farm Academy

: __Sch'oois

lDétached or Semi-Detached

Vacant ; :

Smarter Balanced Assessmah
st oftexcoeded expectationsEdoia
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Anecticut

Fiscal lhdiCators

: !Waqtport ) ! Sfate -, ¥ . CT Office of Pohry and Managamsni. srv 2017 18

707 o 47246217 | Municipal Revenue - . LT
- 88g 148 010 TotelRevenue - . . $230,300,359
o " Property. Tax Revenue . .. : $186 894, 912
SelfErmol Rt F W _ per capitd S0 6628
_ *A%S"Amgggmam ale’ 1 s ' per capita, as % of state av. L 219%
o Intergovérnmental Revenue _ " $24,886 2907
v LA N . - 'Revenuetc Expendsture Ratio ST 100%
" Catchment Areas of 15mi, 30mi; and 60mi S [peston®.
o T Mummpal Expenditure 3 T
spmﬂew~ R Totat Experidituré -~ S $231108,342
U . Educational - - - $142,119,408
Other — ' * . . " 383983846

Frodldq:_mm-;' . Grand LISt

3 Equalized NetGrand List .~ . .- - $16,088221,834 ., . -
“RE . - percapn‘a : . $572,229"
- " ‘per capita, as % of state av.. . 372%
Nowport _Comm [indust, Share of Net Grand List .~ 12%
Actual Mill Refo o aems
Equalized Mil Rate ~ =~~~ -7 " 1157 0 v oLt
Municipal Debt R
Moody's Rating S Ada
Total Indebtness . = - ' . - .$103,184,808 "
per capita’ ' ' ' - $3,870
per capita, as % of slafe av. - 142%
‘&8 parcenr of expendrtures . S0 4B%
_ : L Annual Debt Service o $16 846?‘03
) S ":ﬁ;ﬁ’*‘f - L as % of expenditures - 7%
Accessmww—- o ]Wﬁbtpﬂﬁ s L | . -
,Acs.zms—zoag . Lo ' RN e : — ‘
. . Mean Commimute Time £re-Govd - . 43.min 26 min 7= Search AdvanceCT's SiteFinder, Comnecticul's most:
. NoAcgess to a Car | %@;‘, R e @ sompietiensive oniine dafebase of available commercia! prcpemes
. No Internet Access S Ej‘ ﬁ%’% SRS chdata. org/sitefinder . :

Co_rinmutqude-
 Public Transport

Walking or..Cyc':ling fiout Town Proﬂles are twa-paga reports of demographtc and econonte

allEHEr each of Connecﬂcut's 169 mumt:ipalltles Reparls for 2018




Westport

Technically we are a combination department; unfortunately, the volunteers in Westport are-all
* but gone. There are seven members of the Westport Volunteer fire departrent, 3 are firefighter-1 -
certified, and none can go interior on fires. They have an elected deputy chief. who reports to me
directly. We have tried to offer more and different times for training, but they never show up. We
have contacted a contractor that provides training to get them up to a minimum capability, but
they have not met with them yet. The town does give the standard $1000 tax abetment; only one -

© owns property in town. As far as recruitment, we have left that up to them. Generally speaking,
we have a hard enough time recruiting to ill paid jobs. I don’t have time to recruit volunteers.



necticut

1)2 _ o Current Population

Schools

3’

Biate

%
19%
19%
2%

< 13%

51.;
2%
7%
5%

State

10%
18%
7%

3%

, \ Demographics
Windnam . ,Smé ACS, 2015-2019
27 4842 Age Dtstribution .
914 [E T Under 10 2,300
8,500 370,748 1010 99 4123
308 . M0 20te 29 . - 514
Median Housshold Income $47,481 $78,444 i : S
Poverty Rate 25% 0% 5010 59 2,361
' : ‘ ‘60t 69 2307
701079 : 1.197
. : 80 and over . 240
Economy |
Top Industries : Race and Ethnicity .
CT Dapariment of Laker, 2018 ‘Employmant  Empioyers A.u wages, Astan Noq-Misponic ihH) Jax : K
ST Black - )
€D Hoalth Care & Soclal Assistancs 2,562 86 $51,333 wﬁ?antc or Latino/a ot any raco = 1%
: te N
@ Retall Trade 1,517 28 31,843 OAhar NH, irck. Arenican incliag, Alnsha Nofive, | 2%
@ State Government 1,405.‘ 8 ) $54,961 ) - Natfve Hawanan or Paciti; istander
& Local Government 973 18 $55.232 ) C :
€2 Accommodation & Food Services 923 " 60 $20,201 Language Spoken at Home ﬁ-\_;fv’lnd?zam § State
Al Industries ' 10117 - 816 . $48055 English .
: Spanish
SOTS Busmess Registrat!ons ~ Educational Attainment -
Searatary oFlhe Slale, Jung 2021 1_227 " High Schooi Dipl oma Only
Total Act!ve Businesses ‘ . Associate Degrée
New Business Reglstrations by Year Bachelor’s Degre
2001 77 2006 70 2071 &9 L2076 76 ‘Master's Degree or Higher
20Q2 66 2007.°94 2072 42" T 2017 TB )
2003 75 2008 55 2013 53 2018 80 B
2004 B4 2008 80 12074 82 2018 77 Housin _ .
2005 66 2070 50 2015 51 2020 102 ACS, 2€_,k-§2mg Windem . Staie
Median Home Value - $159,700  $275,400
Key Employers Medlan Rent. $883 $1,180 -
Data from municipaliies, 2021 Housing Units _ _ 9,447 7 ' . ‘ 1,516,629
@ Eastern Connecticut State Unwsrsuy o :
. @ Prysmian Graup Pwindsam = ] sue
© Hartford Healthcare/Windham Hospltal Owner-Occupied
© United Abrasives ' ‘Detached or Seml—Detached
@ Berishire Bank avacant




Anecticut

2tz

Current Populatlon

L o Fiscal Indicators
’ Windharg E State CT Office of Polisy and Managament, SFY 2012418
11,222 1,724,621 Municipai Revenue’ T
1108 148,010 Total Revenug $81,348,779.
Property--Tax Reventus $38,071,658 . .
yment Rate : per capita §1520 . o
i%lf‘emiiggge“t R&_"F? . per capita, as % of stato av. 50% '
g o Intargovernmental Revenue ° $40,637,599
; ReVenueAto Expendlture Ratio 98%
Catchment Areas of 15mi, 30mi, and 68ml . = . 5, |Peston®
d mA Ty Municipal Expenditure . -
. : Y
. . T otal Expenditure $83,006,785 .
LSprnghefd™ § o B -
i Educational §57,224,238
'@ﬁger _ $25,782,547
'Gr;gnd List o o Sy
Poughkaspsle Equallzed Net Grand List - $1,291,164,325
Qer capita $52,2681
‘ per capita, as % of stata av. 34%
M Cq m./Indust; Share of Net Grand List ~ 19%
ctuaE Ml Rate 36,65 -
# Edualized Mill Rate 12008
Municfpél Debt .
Yonkers _ » Moody's Rating A2 o
u“":-\-ﬁ-:_;r'..::..n—.:r_-—"‘“’wu&% " Total lnde:btness $12,911,100
New York per capita -$523 -
per capitar as % of state av. 20%
‘ ) -as percent of expendifures 16%
. A’zin_ual_ Debt Satvice $2,826,783
, _ as % of expenditures %
ACCESS fwindem - |suts
ALS, 20M5-2018 a . o ' ;
Mean Caramute Time Pra-Gavid 24 min 26 min Search AdvariceCT's SlteFmder, Connecficut's most . ‘
No Access toa Car gﬁ comprahensive anline database of avaiiable cormercial properﬂas. -
*No Internet Access o crdata.org/sitefinder '

Commuté Mode
Public Transport:
~ Walking or Cycling
Drving
Working From

qyg_{t Town Frofiles

prRECiicut Town Promes a0 wo-page reparts of demagraphic and economic
) 2

ST each of Conrecticul’s 169 municipalfies. Repuris

f?f




" Windham_

. 'We ate not a combo FD; bit, rather one of four sepé.rate and autonomous FDs in the Town of
Windham. We're career, and the other three are volunteers.



@ State of CT - Prison .
@ The Suffield House - Nursing Home

112 _ Current Papulation
- ' o AR RO
ecticut - 15,688
. - Demographics
Suffield Stata ACS, 2015-2019
42 4842 Age Distribution Staty
37 738 Under 10 1285 § ETT
5,158 1,370,746 1010 19 2141 19%

] 43.5 410 201029, o - 1%
Median Household incoine $114208  $73A444 PO SRR o4 - Jzw
Poverty Rate 1% A0% 8010 59 w4 15%

‘ : 8010 69 1R 12%,
7010 79 1,151 7
. 80 and over 583 L
Economy o : %,
Top Industries o Rfc& and Ethnicity State
[T Depariment of Labor, 2018 Eenliyment  Employars  Av, Wages Agian Nen-Hispanic 1K) | £ A% .
: : , Black ww ‘ . N~ 0%
€D state Govemment 781 2 $68,992 -Wﬁpaﬂic or Latinofa of any rece W o : 15%

‘ - ite nH . i . . T5% 57%
@ Wholesalg Trade 589 54 $51 '_630 Qther M, incf, Amogican tndian. Alaska Native, | 2% : nf}‘?(:
& Local Government 505 14 $63,276 Nalive Haiwalkan or Pacic fionder
& Health Care & Sovial Assistance 480 26 $41,134 . S _ _
& Manufacturing 442 13 $67.645 - Language Spoken at Home { suffield { state :

Al Industries 4226 350" $54.034 English o ' : s
: : _ Spanish ; i
S0TS Business Registrations Educational Attainment
Secratary of e Slate, Juns 2021 High Schoot Dipioma Only
Totaf Active Businesses 1,205 Asscciate Degree
New Business Registrations by Year ) _ Bachelor's Degree
2007 54 2006 73 201F 52 _2{)'?6 71 Master's Degree or Higher
2002 76" 2007 77 2012 66 2017 70 ‘
2008 72 2008 69 2013 68 2018 74
2004 94 2009 77 2014 48 2018 &7 ) Hou in . .
2005 81 2010 61 2015 69 2020 17 | acs mf'zmg Sutfiekl State
' Median Home Value $310,500 $275,400
o Median Rent - - $1,450 $1,180
Key Empioyers s VOV

Data fros municipalties, 2021 ° Housing Units 5.601 1,616,629
€ CA&S Wholesale Groders . :
@ HP Hood : ‘ - se
© Kongsberg Automotive ) Owner-Occlipied "

Detached or Semi-Detached
Vacant

iinrter Balanced Assesgn
guxceeded expactationggzen




g rq%%%@mengﬁate
Seif-Emp oyment Rata
TALS, ?ms;gmq T

a?

“m:m%“mmq,

Paugleepsia |
S

Yoo
e% ]
Ny N

pozt

", Yonkets

o Naw York

Access.

[ ACS, 2015-2019

Méan Commute Time Pr-Covid
No Access fo a Car
No Internet Acqess

Commute Mode
Pubiic Transport
Wa[king or Cycling

Catcargment Areas oj/f{ mi, ﬂmi aud%ﬂ

'"“'un,“x

cticut

212

Current Popu latlon

15 688

i Stéts

} Suffiold
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Fiscal Indicators

T Offics of Polisy and Managameint, SFY 201 718
- Municipal Revenue

Total Revenus

Property Tax Revenue

" percapita © -
por capita, as % of stafe av.

Intergovernmiental Revenue -

Revenue to Expenditure Ratio

Boston®

Municipal Exhenditure

$60,927,079
$40.320,629
$2,557
84%
$17,399,353

105%

ctdata . org/sitefinder

Total Expenditure $58,051,818 . -
Educational $39,068,226
Other $18,083,592
Grand List L
‘Equalized Net Grand List . $2,056,860,887
_ per capita : $130,659
. per capr’ta,las % of state av. _ 85% -
Comm./Indust. Share of Net Grand List 7%
Actual Mill Rate 28.89
Equalized Mill Rate 1957
~ Municipal Debt ~
Moddy's Rafing -
Total Indebtness - $19,843,492
pér capita $1,260
per capita, as % of. stato av. 49% .
- as percent of expenditures - 34%.
Annual Debt Service $2,809,804
as % of expendfifures . 5%
ﬂ‘) Search AdvanceCT's SHeFinder, Connecticut's most - ‘ g
@ comprehensive online database of ava:lable comrnerclal propertles

roﬂlss cidata.org,

gﬁcut Town Profiles are two-page napoﬂs of demographic and ecanomic
5 each ‘of Connestlcut’s 169 municipaliles. Repnﬂs fn B, g



Suffield

. What your organizational structure looks like? Suffield has a career Chief, volunieer
" Deputy Chief , 4 volunteer Captaing, one career Lieutenant and two volunteer lieutenants,
6 career firefighters and 28 volunteer firefighters. Rank is treated as it is , career
firefighters follow volunteer officers. All meet the same trammg and certlficatmn or .
education requlrements ‘ : :

e What incentive programs, if any, you ha,ve in place for volunteers? Vohmteers receive $
15. 00a call, a training stipend based on their certification and ability Ilmlted to $ 800
_ annually and a tax abatement of $ 1000 annually. . ; ‘

*+  Whatdoyou use for volunteer recruitment? Recru:tment is done through social medla, ,
volunteers needed posters , annual open houses and town events. commitment of current
and past members to sell the value of volunteermg and opportumtxes for personal growth
and achievement. :



1/2 . Current Population

‘ecticut 14,761

k | Demographics '
bedyard - Suie - ' ACS, 2015-2019 :
B A Age Distribution o . S sme
- st . ~Under 10 1.805 i 1%
5,769 1.370,746 : 10ta 19 1573 | 13%
ArAge 38.1 M0 | N2 : 1.610 19%
: . " ' 30tc 39 . 2719 § $20
Median Household Income $94.,009 $78.444 40 10 49 ' © e d Sy
Poverty Rate ~ 4% E 10%: 50 to 59 : 2115 § $5m,
: i 60to69 1818 T
70479 ' 1080 iy,
Econo - BOand over 378 EOER av 5%
Top Industries : , - Rage and Ethnigity . © State
GT Repariment of Laber, 2019 Employment  Emplovers  Av. Wages . /B'\ISiaE Mon-Mispinie (NH) I' 5% 4% - .
- ack wH . . 2% %
& Local Govermnment 6,515 . 18 $43,262 ‘ Wﬁﬁanié or Latinofa ¢t ary race C E -;592
N T - e N T B1% &7%
@ Accommodation & Food Services 1,260 38 $24,531 Other N, i, Amsican inoon, Atusk Nerve, [ 6% . i
@ Ratall Trade ‘ 918 71 . $22 839 Native Hawaiiar o Pacific fsfander ] o .
&B Health Care & Soclal Assistance 284 28 $47,723 , o
€ Admin. & Support & Waste Mgmt 229 28 $30,395 Language Spoken at Home [ Ledyard
All Industries , 10219 384. - $39.536 English. :
. Spanish
SOTS Business Registrations . Educational Attainment | Ledyard i state
gecrelsry c‘f he csatr?. Jung 2021 . N High School Dip_loma Only )
Total Acﬂ‘ve Bus:ne‘ssesi 58 | Assaclate Degres
New Business Registrations by Year Bachelor's Degree
2001 34 2008 62 2011 47 2016 49 Master's Degree or Higher
2002 43 . 2007 T Co2012 56 . 2017 82 -
-2003 56 2008 56. C 2013 37 . 2018 75
2004 60 2009 49 2014 44 - 2018 857 Hou Sin . ,
2008 56 ©. 207G 53 2615 43 ‘ 2020 T ACS, JA5-2010 o Ledyaid ' . State
B Median Home Vaiue $235,260 $275,400
‘ ' ‘ . Median Rent $1,183 $1,180
Key Employers | , . >
Data from munidpalites, 2021 o ) . ) . Housing Units 6,390 - .1'516:629
@ Foxwoods Resort Casino SRR ‘ . . - ‘
© Bog Investments - . o o : - 1 Leayara State
@ ForteRis Inc ' a . . Owner-Occupled ‘ C Db
© Hard Rock Cafe Detached or Semi-Datached
- € Two Trees Inn facant
Schools .

rter Balanced Assesgmgs .
ciorexceaded expectatic ‘&"}?‘
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Mumclpal Revenue

Total Revenue
. Propery Tax Reventes
per capita
per capita, ag' % of stafe a!{
Intergovernmental Revenue’ .
Revenue to Expend[ture. Ratio

" {Boston®

Municipal Expenditure
Total Expenditire

. ["Educational

lger i
Gr;ﬁg List o
Equali%ed Net Grand Llst

$61,869,609
$36,825,008

$2,480

82% .

$21,926,067

103%

$60,278,224
$38,318,872
$21,958,352

$1,639,627,665

par gaplta - $111,280
- . percapita, as % of state av. . 72%
MY Comm./indust. Stiare of Net Grand List . 5%
"Actual Iﬁiﬂ Rate . 32.54
Equaugted Mill Rate 22,29
' MU“{CIPEI Debt L
(Yunkers . _ ‘ ' l\goodys Rating - Aa3
e o B f’i‘ otal Indebiness $31,875,772
e Yark - - . e percapita - $2,163
Mo, e per capita, as % of state av. 84%
' as peroent of expenditures B53%
Annual Debt Service $2,887,736
S . : as % of expendifures 5%
- Access . § Ledvard § Srate
ACE, 2015-2019 : .
Mean Commute Tlme Pro-Covid 22. min 26 min ﬁf‘ Sean:h AdvanceCT’s SlteFmder Connectlcut‘s most | - E
No Access to a Car - \?} comprehensive onlins database of avaiable cormercial propertles\ ¢
~No internet Access N

- Commute Mode

Public Transport
Walking or Cyclmg
Driving
Warking From:

ckdata, org/szteﬁnder

, rof las.cldata,org,
Y

o gﬁq@!cut Town Proﬂles ara %wo«pags reports of demugraphlc and econnmlc
each of Connecticut's 169 mun(clpahﬁﬂs Reporls 2018-2019 a;m



Ledyard

1.

All the career flreflghters work for their respectlve chief, two in Ledyard three in gales ferry, we
are their immediate supervisor,

There is a career LT, non-supervisory.

All the volunteer officers trump the career LT, however rarely do the junior ofﬁcers fake over an
incident. '

Volunteers: each fire company gets about 20 k to split amongst all fire fighters responded to at
least 10 % of calls, or about 75 calls...for a year

. Recruitment, we pay for training after your probations period, alslo the incentive money.



