PHONE: 860-442-0553
wwwowaterfardel.org

FIFTEEN ROPE FERRY ROAD
WATERFORD, CT 06385-2586

AGENDA:
PUBLIC PROTECTION & SAFETY
PUBLIC HEARING FOLLOWED BY SPECIAL MEETING
Tuesday July 21, 2020/5:30 P.M, - Waterford Town Hall
ZO0OM Remote Access Only

Join Zoom Meeting
https://us02web.zoom.us/j/3171180827
Meeting ID: 317 118 0827
One tap mobile
+13126266799,,3171180827# US (Chicago) N
+16465588656,,3171180827# US (New York) o
Dial by your location G

+1 312 626 6799 US (Chicago) o i
+1 646 558 8656 US (New York) e e
Meeting ID: 317 118 0827 '

TE
¥y af

PUBLIC HEARING = S e
[
1. Call to Order [

2. Roll Cali

3. Public Hearing in regard to a proposed addition to the Waterford Code of Ordinances,
Chapter 2.36 — VOLUNTEER FIREFIGHTERS INCENTIVE PROGRAM.

A. Open Public Hearing.
B. Close Public Hearing,

4. Adjournment
SPECIAL MEETING

1. Callto Order
- 2, Roll Call
3. To consider and act upon the July 7, 2020 Meeting Minutes.

4, Consideration and possible action on item referred to committee:
A. Review/Enactment of a Stipend Program for Volunteer Firefighters (RTC 10/07/19)

5. Adjournment




FIFTEEN ROPE BERRY ROAD
WATERFORD, CT 06385-285¢6

PHONE: 860-442-0553
wwwvaterfordet,org

MINUTES
PUBLIC PROTECTION & SAFETY STANDING COMMITTEE OF THE RTM
Special Meeting
"Fuesday July 7, 2020

5:30 P.M. - Watexford Town Hall/Zoom Remote Access Only

The July 7, 2020 special meeting of the Public Protection & Safety Standing Conimittee of the RTM was
“called to order by Chairperson Timothy Condon at 6:00 P.M,

ROLL CALL -

PRESENT: April Cairns, Timothy Condon, Susan Driscoll, Richard Muckie, Baird Welch-Collins,
ABSENT: None

ALSO PRESENT: Town Attorney Robert Avena, First Selectman Robert Brule, Town Clerk David L.
Campo, Labor Attorney Eileen Duggan, Director of Fire Services Bruce Miller, Human Resources
Director Joyce Sauchuk.

AGENDA ITEM 3: May 21, 2020 Minutes :
MOTION by Driscoll, seconded by Cairms, to approve the minutes from the May 21,2020 meeting,
VOTING IN FAVOR: Unanimous '

AGENDA ITEM 4: Review/Enactment of a Stipend Pr ogfam for Volunteer Firefighters (RTC
10/07/2019}
UPDATE was provided by Labor Attorney Eileen Duggan, Director of Human Resources Joyce Sauchuk,
_ Director of Fire Services Bruce Miller, Town Attorney Robert Avena.
Discussion ensued in regards to draft ordinance, Chapter 2.36.80-VOLUNTEER FIREFIGHTERS
INCENTIVE PROGRAM was reviewed and questions and suggestions were noted. (Sce Attachinent) A
- full recording of the meeting is available from the Waterford Town Clerk.

MOTION by Welch-Collins, seconded by Driscoll to move the draft ordinahce, Chapter 2.36.80 -

VOLUNTEER FIREFIGHTERS INCENTIVE PROGRAM , to a public hearing on July 21, 2020 at 5:30
PM. |
VOTING IN FAVOR: Unanimous. (Cairns was unavailable to voie)

-

I

MOTION by Muckle, seconded by Driscoll, to adjoum at 7:02 P.M. P
VOTING IN FAVOR: Unanimous ' R e
b
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DRAFT #3 - HIGHLIGHTED VERSION — JUNE 2, 2020

Title 2 - ADMINISTRATION AND PERSONNEL

Chapter 2.36 — FIRE SERVICE

. 2.36.080 ~ Volunteer Firefighters and Fire Police Incentlve Program.

A.

Purpose

Pursuant to § 7-148(c){4)(B) of the Connecticut Gensral Statutes, the Town of Waterford
may enact an otdinance to organize, maintain and regulate the parsons providing fire
protaction, This Volunteer Firefinhters and Flrs Pollce fneentive Program is deslgned
to provide monetary compensatlon to active, volunteer firefighters and fire police effisers
merabets In the Town of Waterford Fire Depariment, In an effort to asslst in covering
volunteers’ expenses during the execution of their dulles, while complying with the
federal Falr Labor Standards At of 1938 agijended, 29 U.S.C. §201 el sed.
(“FLSA"}.-which- The FLSA permits payments for reimbursernent of expenses,

=F

raasonable benefits and nominal {ees%@jif%{unteers without impairing their stalus as

voluntoors, -Fhis-pregram-s These geﬁﬁ?:i_g:_;*are In aggllfon {o the existing properly tax
abatement program for volunteer ﬁreﬁghte?é‘?fﬁ;}l;{ﬁtIgég;@hapter 3.12 of this Code of
Ordinances. Town of Waterford Fire Departriiént;

fieTstnnel employad by the Town of

T

Waterford are not sligible for this Volunteer Firefigf
Program. :

1 Progl':";_, 2

3

The term% rogram-—'"g
P rogram.v%‘%;ﬁ\ ,,F-——-'g—f%—l«?»m
Ca

2
TEEEEN

egls&[{ear, %Pluly 1-June 30. \

T T, .
3.  Eifective lmgiementa‘f?ﬁ“ﬁ_ﬁ_ ate: :

The Effestive Implementation Date of the Program is July 1, 20204,

4, Voluntaer Member in Good Standing In the Waterford Fire Department:
A Volunteer Member in Good Standing Is defined as: '

a A cerlified firefighter (L.e., State of Connsclicut Firefighter | or higher) who
has participated In the minimum training sosslons desfgnated by the
Director of Fire Servicesy and including, but not limited to Reduired
Training fas set forth in paragraph B8}, by June 30 of the year preceding
the year of eligibility (e.g., complste {raining by June 30, 2020 to be eligible
for Insentive the Program for the flscal year July 1, 2020-June 30, 2021,
absent a modification of the June 30 date by the Director of Fire
Services on an Individual hasis pursuant to paragraph B8); -andfor

i pepending on ate of enactment of this Ordlinance, the mplsmentation Datg ma he retrgactive to July 1

2020,
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DRAFT 3 - HIGHLIGHTED VERSION — JUNE 2, 2020

b. A member of the Flre Police who has particlpated In_the minimun
training sessions designated by the Director of Fire Services and,
neluding but not limited to, Required Training (as_ set forth_In
Paratiraph B8 d), by June 30 of the year pregeding the vear of
ollgibility (e.q1., comblate tralnfng by June 30, 2020 to be ellgible for
the Program for the fiscal vear-July 1, 2020-June 30, 2024, ahsent a
modification of the June 30 date by the Director of Fire Services on
an Individual basis_pursuant to. paragraph_B8); and who has heen
sworh [n by the Town Glerk ‘ ‘

A Volunteer Member in Good Standing doe$igot include any member terminated
from volunteer service by the Town o;;%}?%ﬁord or olherwise separating from
wvolunteer service for any reason, wlun@;_j}ﬁ' rin Ve luntary.

B, Active Volunteer Fireflghter in the Waterfotd Fire Department:
An Active Volunteer Firefighter Is a cerlifled firefightefahd Member In Good
Standing who, dwing the year of eligibility, has parlicipated Tyninimum number
of approved training drills and maintains the minimum training'?‘éﬁi; framents as set
forth by the Director 9fHie Senvces. w ~

D

Gt

Sk e
8. Active Volunteer Ftre‘ﬁ_@ld%rﬁj?mber in the Waterford Fire Dapartment:
An Active Voluntger Fireg_g\oild‘e‘%ﬁ:@@her is a Ere—Rolise Mermber In Good
Standing who has been Slom in"Bethe, Town Clerk and who maintains the

minlmum training requlremefigﬁs sekift

%1@37%&;% Director of Fire Services.

a2l

7. Approved Training Drilt: s
An Approved Training Dl is d5Materford Flre Department leval drl that ls

=zapmoved In advance by the Diracfor, of Fire Services and will result in credit

ﬁm E”Wé’@%l e Town's Insurance Sewl@@@rgdnizaﬂon, Fire Protaction Classlfleation
Rating:ﬁzg: ‘
=

e %Required-’l‘?fjégg:
“HRequired Traifiiy, Is State and Federal minimum requirements to function at
sijjrgency sceigs) These requirements ey shall Include, but are not limlted to,

-the'yearly ceﬁifio‘sﬂi_ s and re-certificalions along with the approved training drllls.
. The Ditégtor of;;E%F‘ ‘Services malntains the discrefion, upon a showing of good
cause Svgiiﬂ_i;fgrﬁaﬁntear: to excuse temporarlly andfor uniil a date certaln, the
absence of??@?} uch certifications, re-certiffcations and/or approved training dls.

Training may shall include, but is not limited to, the following titles and
substantive content {training titles and reference numbers may change from

time to time);

a.  Mhnimum Gettiffcations:
Stats of Connecticut Fivefighter |
Hazardous Materlals — Operational Level
13-700; National Incident Management System
1CS-100: [niroduction to the Incident Comimand System

Page 2 of 6




10.

11.

Stipendi=

DRAFT #3 — HIGHLIGHTED VERSION - JUNE 2, 2020

[CS-200; 1CS fqr Single Resources and Initial Action Incidents

b, Mandatory Tralhing:

Attend rouline fraining drills (Monthly)’

OSHA Mandales

- Haz-Mat Operational Refresher

- incldent Command Syslem Refresher
Live Flre Tralning (Annual}
Blood-borne Pathogens

SCBA refresher

Routine Fit Testing

CPR Certification

1 1 1 4

¢ Cerlified Fire Officer Requirements (Addilional).
State of Connecticul Fire Offlcer |
1S-800: Mational Response famework
1C8-300: Intermediate Igﬁ:;_iéﬁ&xpanding Incidents

Sriseohy

r:Command and General Staff

1CS-4C0; Advanced IGS:*;

d.  Fire Police Requiremen!s: ¥,
Hazardous Materials — Awarangss Lég :
15-700; National Incident Managgignt System
1CS-~100: Introduction to the IncidérfiGommand Systern

RS

A Stlﬁiﬁiﬂ?s an aragynt of money awarded to any Aclive Volunteer Firefighter or
Active’Blte Policetiembor Who mests the peist criterla set forth below and as
may be mogilied, frofitime to time, by the Director of Fire Services.

Point; ™

A Polnt represerﬂ‘s’?p%i ian Active Voluntaer Firefighter or Active Fire
Police member in aplemergency fire response or Appraved Tralning Drills as
describad In paragrap‘ﬁﬂ‘@k To receive a Point, an Active Volunteer Firefighter or
Aclive Fire Palice memﬁﬁ;jhust actually attend an incident and/or respond to and
arfive at an aclivated stallon hefore the Incident Commandsr dismisses the
asslgnment andfor altend and complete Approved Tralning Drills.

Incident Commander:

The Incldent Commander sets priorities and defines the Incldent Command
System- organization for the particular response and Is responsible for the safely,
accountability, and welfare of parsonnel through an incldent,

Program Components

1.

Stipend Schedule:
Active Volunteer Flrefighters and Fire Police members who meet the peintcritoria .

set forth helow are sligible for quarerly Slipends—Stipends-shall-he-divided-nte-
fourporeds-end ssued on a quarteriy basis as followss ; ‘

Page3 of 6
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July through September (Issued in Octabor)

First Quarter =

Second Quarter . = Oclober through Dgcember {fssued in January)
Third Quarter = January through March {Issued In Apill)

Fourth Quarter =

Aprit through June (Issued in July)

Reporilng Requirements: .

a. An incident report shall be generated and completad for every
dispatched incldent, '

b. o Al Aclive Volunteer Firefighters and Active Volunleer Fire Police

v

members must sign the report within 186 minutes of the last vehicle
returning to the stalion at the terminalion of the avent,

c. {t an Active Volunteg;’ﬁj;eﬂghtér or Active Volunteer Fire Police
member s not apl&67sign the report within the allolted tine set
forth In subpardgFabh b, he or she must file a report with 24 hours

of the Incldent, s

d. Anyone documenting et
infital neixt 1o thal entry fo¥ {ljtfation purposes.
8. Atlendance records shall iiin_eé—iigcorded and maintained on the
Town's approvad records manageient software.
s =5

o Offlsc~Goordinater Director 6f Fire Services ot his/her
cfé“”sjﬁnee shall prepare the quarterly reporis for payment.

‘-g"’.?‘
All qi,tjgterly reports will be reviewed and approved by the Director

Ehof Eii‘éﬁéﬁemce's prior to the approval of Issuance of quarterly
:.T.%\..é; i E'—ﬁ”"_a_,__“‘agg'—%

o

TRy

stipend EligIbllity aRdiAmount:
An Aclive Voluntser Fifsfiahter or Active Volunteer Fire Police member shall nat
receive any Stipend untif 1 ';%‘\eiving a minimum of fifly (50) Polnts during that fiscal
year, The Aclive Volunteer Firefighter or Adtive Volunteaer Fire Pollce maember will
then bo provided a Stipend at the rate of $7 for each prior and subsequent Point

i earned durlng that fiscal year (e.g., an Active Volunteer
Firefighter who has 56 Points will recsive $385; an Active Volunteer Firefighter with
20 Points will recelve $0). The Director of Fire Services may propose changes to
the mandatory/minfiaum ellgibliity criterla, Point value {increase or decrease),
Stipend rate or amount (Increass or decrease) 1o the RTM, which may act on such
proposed changes by majorily vote. As part of its determination, the RTM rnust
evaluate continued compliance with the federal Falr Labor Standards Acl.

T,

e
x
1

Discretionary Decislons on Awarding of Points:

The Director of Fire Services, In the exercise of his{her discretion, will declde

any disputes regarding the awarding of Polnts under paragraph B 10. The
Director of Fire Services, In the exercise of his/her discretion, also may has-the *

%%%M%H%%G%ieﬁ&%gaﬁiﬁﬁhﬁw&@% award Polints for

Page 4 of 6
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reasons_other than _those expressly sef forth In_paraqraph B 10. Thess
decisions snafl e documentad in the quarlerly report. '

nghe‘r‘ l.ovel of Training Stipend:
An Acllve Volunteer Flrefighter who recelves at least 50 Points during a flscal year

- and who is also a Cerlified Fire Officer and meets all the additional requirements

oullined ahove {i.e., State of Gonnaclicut Fire Officer I; 13-800: Nallona! Response

© Eramework: 1CS-300; Intermediate 108 for Expanding incidents; 1CS-400:

Advanced 1CS for Command and General Staff), will recelve an“additional $150 on
an annual basis in Tecogritions of his/her high level of training. This $1560 stipend
will be [ssued at the same lime as the stipend fardhe initial 5¢ Points. The Director
of Fire Services may proposs changes to ti;g‘;%; her Level of Training Stipend
amotmt (increase or decrease) to the RTMzwHich may act on such proposed

changes by majority vote. £

Ineligibility Due to Misconduct of separation from Waterford Fire
Depariment: ' N

disciplinary action shorf of te"‘ﬁﬁ_! ation against any Active Volunteer
Firsflahter or Active VoiuntesrHitg Police member is necessary, the

_Diregtor of Flre Services retalns flinydiscretion to suspend any Actlve .

Yoluntoer Firefighter or Active Voltfiiteer Fire Pollce member from the
Programgas elther the discibline or as a com nent of the discipline. The
Diractor GtRire Services retains the discretion (o determine the status of

2 any existingRdInts (8.4, forfeited, retained) at the time of suspension.

; ‘h‘;‘reAclive Voluﬁr Firefighter or Active Volunteer Fire Police member who Is

te’uiﬁiafﬁated from vellntesr servics by the Town of Waterford immediately
s not eligible for any Stinend as-sfthe-end-ofa-quarter
ae-for-thatihe-guarer-inwhish-terminated. The Director

forfeltsiall Poinisan

isxﬁe =S o 2 %'-; FtHH
of Fire Servigasrand the Human Resources Director shall evaluats and

determine, In thelr discration, the sligibliity for a Stipend of an Active Voluntesr
Firefighter or Active Volunteer Fire Pollce member who voluntarily separaled
from volunteer service as of the end of a quarter. _

Fuﬁding and Administration

‘Funding: : '
Through its normal, annual budget process, the Town shall determine whether or

not to fund the Program and, if so, in what amount,

page 5 of 6
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Any portion of the annual appropriation ﬁot expended during a fiscal year does -
not carry over to the next fiscal year.

Should the fotal appropriatier-aulherized expenses for the Program axcasd the
annual appropeiation, then the quarterly Slipends for the then-current quarter wiii
be proraled lo refiact he total amount available for distribution for that quarter. if
the Program exceeds the annual appropriation In a guarter other than the
last quarter of the flscat year, the Program may be unfunded for guarters

followlng the pro-rated quarter,

Modiflcations;

g

Any modifications allowad under his Ordinance without an OrdInance
amendment {e.q.. change In the Sflpend rate} will be recorded in an annual
Prograrn update each July andsffiaintained on file in the office of the
Director of Fire Services. v

23, Toermination: o % A .
The Town shall have the right lhrougjﬁ:;f;g Raprgsentalive Town Meeting to

" terminate the Program al any lime throu 8 ordinance process.

7

ook the-Stale-of

Page 60f 6




DRAFT #3 ~CLEAN VERSION - JUNE 2, 2020
Title 2 ~ ADMINISTRATION AND PERSONNEL

Chapter 2.36 -~ FIRE SERVICE

2.36,080 — Volunteer Firefighters and Fire Pollce Incentive Program

A, Purpose

Pursuant to-§ 7-148(c)(4)(B) of the Connecticut General Stalutes, the Town of Waterford
may enacl an ordinance fo organize, maintain and regulate the persons providing fire
protection. This Volunteer Firefighters and Fire Police Incentive Prograr is designed to
provids monetary comnpensation to active, volunteer firefighters and fire police imembers
in the Town of Waterford Fire Department, i an effort o assist in covering volunteers’
expenses-during the execution of thelr dutles, while complying with the federal Fair
Labor Standards Act of 1938 as amended29:U.5.C. §201 et seq. ("FLSA"). The FLSA
permits payments for reimbursemant ojé,ggp‘éﬁses, reasohable bensfits and nominal fees
to voluntesrs wilkiout irpalring thelr statiis'as volunteers. These benefils are In addition
to the existing properly lax abatement 6@1%m for volunteer firefighters in Title 3,
Chapter 3.12 of this Gode of Ordinances. “T0kvn of Wa Srford Fire Department persontiel
amployed by the Town of Waterford are not sliglfgilgr this Volunteer Firefighters and

1,  Pro g"f-‘%\ifﬁ;g &
The teringB)
__Program, G2
FrograpiYeari S g
& Program-{ga ﬁre;ﬂ?s&fl year, 6% July 1-June 30,
o gate;@%
Date 6Fthe Program Is July 1, 20201,

In Good Standing In the Waterford Fire Department:

4. Volunteer Mempg
Abér In Good Standing is definad as!

A Vollif{ger Meft
a A coiied firefighter (i.e., State of Connacticut Firefighter | or higher) who
has pariicipated in the minimum traihing sessions designated by the
Dirsctar of Fire Services and including, but not limited to Required Training
(as set forth In paragraph B8), by June 30 of the year precading the year
of eligibility (8.9, complate tralning by June 30, 2020 to be sligible for the
Program for the fiscal year July 1, 2020-Juna 30, 2021, absent a
modiflcation of the June 30 date by the Diractor of Fire Services on an

individual basis pursuant to paragraph B8); andfor

- £ papending on the date of enactment of this Ordinance, the Implementation Date may be retroactive to July 1,
2020.
Page 1 of§
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b. A member of the Fire Policé who has participated In the minimum iraining -
sessions designated by the Director of Fire Services and, including but
not limited fo, Required Training (as set forth in Paragraph 88 d), by June
30 of the year preceding the year of eligibility (8.g., complete iraining by
June 30, 2020 to be eligible for the Program for the fiscal year Juiy 1,
2020-June 30, 2021, absent a modification of the June 30 dale by the
Director of Fire Services on an individual basis pursuant to paragraph
B8); and who has béen sworn in by the Town Clerk.

A Voluntesr Méinber in Good Standing does nolyinciuds any member terminated
from volunteer servica by the Town of Watgrolg or otherwise separating from

volunteer service for any reason, voluntary, SiEivoluntary.

5. Activé Volunteor Firefightor In tho WATgHort Bire Departinent;
An Aclive Volunteer Flrefighter Is a certified fifalighter and Member In Good
Standing who, during the year of eligibllity, has parf?’é’jfg‘gked in a minfmum number
of approved training drills and mainiains the minimum 'iféigigg requirsments as sot
forth by the Director of Fire Services. C s

TR

6.  Ative Voluntaer Elre Pallce Member in the Waterford Fire Z”“:gtgartment:
An Active Volunteerégjf S:Rolice member is a Member in Good Standing who has

been sworn In by ti@@é@%c{erk and who maintains the minimum fraining
raquirements as set forthiby theiDiector of Fire Services.

E= Y
=3, SEHEEN
2

7. Approved Training Drillgh, it
An Approved Training Drillsis,a _{\_g‘g d2Fire Depariment leval drlll that Is
approvad In advance by thevlirgsior of F i‘é%%‘ervices and will result in cradit

towards the Town's Insurance Sé‘fiée Organization, Fire Protection Classlfication
Rating. %

squlfag Tralning: %

RequirdiZiraining is State and Federal minimum requirements (o funclion at

emergenc\,.’{é;é%qges. These requirements shall Includs, but are not limited to, the
fio

3 yearly certificafions and re-certifications along with the approved fraining drills. The
- ~=Pirector of Firs:Sarvices maintalns the discretion, upon a showing of good cause

"ByAiho volunteerifg, excuse temporarlty and/or until a date certain, the abssnca of
anyi u h certificatians, re-certifications andlor approved training drills.

E =
By P2

R .
Traningahalidiitide, but Is not limited fo, the following tiles and substantive
content (t?%ﬁ’;;j’,g?ﬁlles and reference numbers may change frotn time to fime):

a  Minimum Gertifications:
State of Connecticut Firefighter |
Hazardous Materlals — Operational Level
[S-700; Natlonat Incldent Management System
[C8-100: Introduction o the Incident Command System
ICS-200: 1CS for Single Resources and Initlal Aclion Incidents

b, Mandatory Training: i
Attend routine training diflls {Monthly} .

page2 of §
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OSHA Mandales

. Haz-Mat Operalional Refresher
Incident Command Syslem Refresher
Live Fire Trainlng (Annual)

. Blood-borne Pathogens

- SCBA refresher

- Routine Fif Testing

- CPR Cettificatlon

c. Cerlified Fire Officer Requirements (Addiffonel):
State of Connecticut Fire Offfcer |
1S-800; National Response Framework
1C8-300; Intermadiate [CS for Expanding Incidents
1ICS-400: Advanced 1CS for Comrand and General Staff

d. Fire Police Requirements: 42
Hazardous Malerials — Awateness Level
1S-700; Natlonal Incldegﬁ%éﬁagement System
ICS-100: introduction tolig:ncident Command System
Stipend: ) N

A Stipend is an amount of money awé?ﬂé? o any Active Volunteer Firefighter or
Active Fire Pollce member who meets the:gliterla set forth below and as may be
modifiéd, fram Ume to time, by the Director 6fElre Services.

Point: _esmns, b
A Polnts tosents:participation by an Active Voluntasr Firsfighter ar Active Flre

Pol[cé}“,;ifnjé?nbsr TAzay emergency fire response or Approved Training Drills as

gescrietin paragraph B7. To recelve a Point, an Active Voluntesr Firefighter or
Active Fifsiolice niéinber must actually attend an Incldent andfor respond to and
arrive at an<apiivate %@@Ebemrﬂ the Incident Commander dismisses the
assighment aﬁ‘&i{%@; ttend &g omplete Approved Training Drills.

Incident Comma;ﬁ%f% = :
The Incident Gommahdey, sets priorities and defines the Incldent Command
System organization for thgparticular response and Is responsible for the safety,

accountability, and welfare of parsonnel through an Incident.

Program Components

1.

Stipend Schedule:
Aclive Volunteer Firefighters and Fire Police members who meet the criterla set

forth below are sliglble for Stipends Issusd on a quarierly basis as follows:

First Quarter = July through Sepiember (Issusd in October) .
Second Quarter = Octaber through Degember (fssued in January)
Third Quarter = January through March (lssued In April)

" Fourth Quarter m April through June (Isstied in July)

Reporting Requlrements:

Page 3 ofB
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a . Anincldent réport shall be generated and completed for every
dispatched incldent,

b - All Active Volunteer Firellghters and Active Volunteer Fire Police
members must sigh the repott within 15 minules of the last vehicle
reiurning to the station at the terminalion of the svent.

c. It an Active Volunteer Firefighter or Active Volunteer Fire Police
member s not able 1o sign the report within the allotted time set
forth In subparagraph b, he of she must file a reporl with 24 hours
of the incident, )

i - Anyone documenting another r_nember's name on the report shall
initial next o that eniry for validation purposes.

e ~ Altendance recogc_j'%”’@halt he recorded and maintained on the
Town's approvedizedords management sollware.

}{'gg‘g’;x

f. The Director of F‘}P‘%__ rvices grilislher designee shall prepare the
quarierly reporis for paymen =0 )

9. Al quarterly reporis will B8 ieviewad and approved by the Director

of Fire Services prior o Yﬁ‘é}_@ proval of issuance of quarterly
Stipend.

3 stipend Ellgibility and Amount: 2
An Active Volunteer Firefighter or Active Volunteer Fire Police member shall not

receive any Stipend until receiving a minimum of fifty (50) Points during that fiscal

year. The Aclive Volunteer Firefighter or Active Voluntesr Fire Police metnber will

then be provided a Silpend at the rate of $7 for each prior and subsequent Point
ZGmed during that fiscal year (8.4, an Active Volunteer Firefighter who has 58
,&fﬁ"’?ﬁ?ﬁtﬁ% eceive $385; an Active Volunteer Firefighler with 20 Points will recelve
$0). Tﬁ“’éﬁirector of Fire Services may propose changes 1o the
il j{tum eligibllity criterla, Point value (increase or decrease), Stipend

=

mandatory/igil
Srrate or amotipty(increase or decreasse) to the RTM, which may act on such
“Zpropossd chagg"‘é% by majority vote. As part of its determination, the RTM must

Eii;l;_‘;compkiance with the faderal Fair Labor Standards Act.

s

‘E-EJJ-‘—
évalyate contin
1%
4. Discrétion ary)_gf%? slons on Awarding of Points:
The Dire"c’?{g,’tfﬁ_@:g[%f'e Services, In tha exercise of his/her discretion, will decide any
dispuites regarding the awarding of Points under paragraph B 10. The Director of
Fire Services, in the exercise of histher cliscretion, also may award Points for
reasons other than those expressly set forth in paragraph B 10. These declsions
shall be decumentad in the quarterty report,

5. Higher Level of Tralning Stipend: |
: An Active Voluntesr Firefighter who recelves at least 50 Points during a fiscal year

and who is also a Certlfied Fire Officer and meets all the additional requirements
outlined ahove {j.e., State of Connacticut Fire Officer 1, 1S-800; National Response
Framework;, 1CS-300: Intermediate ICS. for Expanding [ncidents; ICS-400:
Advanced ICS for Command and General Staff), will raceive an additional $150 on
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an annual basis In recognition of hisfher high levet of training. This $150 slipand
will be issued at the sams time as the stipend for the initial 80 Points. The Director
of Flre Services may propose changas to the Higher Level of Training Stipend
armount {increase of decrease} to the RTM, which ray act on stich propoesed
changes by maforlty vole. :

8. Ineligibility Due to Misconduct or Separation from Waterford Fire
Dapartinent; , '
In the event that the Director of Fire Services decides to impose dlsciplinary
action short of terminaiion agalnst any Active Voluntéer Firefighter or Aclive
Volunteer Fire Police member Is necessary, the JDirector of Fire Services rotaliis
the discretion fo suspend any Aclive Voluntearisfighter or Active Volunteer
Flre Police membar frora the Pragram, as gifligifthe disclpline or as a camponent
of the disclpline. The Director of Fire Senficgsdetains the discretion to determine
the status of any existing Points (e.g., foflgltedzretained) at the time of.
suspension. K**‘ Rt

Any Active Voluntasr Firefighter or Active Voluntesr FireiRglico member who Is .
tsrminated from voluntesr service by the Town of Waterfordligmediatsly forfsits
all Points and Is not eligible for any Stipend. The Director ofiElig Services and
the Human Resowrceg,Directér shall evaluate and detérmine,'ﬁ%h;ir discretion,
the eligiblllty for & StRSItigf an Aclive Valunteer Firsfighter or Agtive Voluntaar
Fire Police mermber w@{éjl,ﬁnt%rily'separated from voluntear service as of the

end of a quatter, <

i
=

=g

Funding and Administration o

1. Funding: %ﬁg" . .
Through Its normal, anhual budgétiprocess, the Town shall determine whether or
notito fund the Program and, if s, '1'%%\& amaunt.

o Tt
SRS,
e e )

7 Any pé'_ﬁi?j_j:%)f the annual appropriation not sxpended during a fiscal year does
not carry 6vapto the next fiscal year. '

SR

RLhh

hs

%28hould the totalBxpenses for the Program axcead the annual appropriation, then
theiguarterly Stiiéj’%ds for the then-current quarter will be prorated te reflect the

totaizamount avallable for distribulion for that quarter. If the Program exceeds the
annuﬁ]i@}z@roprﬁﬂgﬁ in a quarier other than the last quarler of the fiscat year, the

Progratﬁi@%g%ﬁwmnded for quarters following the pro-rated quarter,

2. Modifications: R
Any modiflcations allowed under this Ordinance without an Ordinance
amendment {(e.¢., change in the Stipend rate) will be recorded In an annual
Program update each July and maintained on file in the office of the Director of

Fire Services.

3. Termination: : :
The Town shall have the right through the Representative Town Meeting to

terminate the Prograia at any time through the ordinance process.
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