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&
MINUTES *Amended
;"PUBLIC PROTECTION & SAFETY STANDING COMMITTEE OF THE RTM
I Special Meeting
&0 Thursday May 21, 2020
o 6:00 P.M. - Waterford Town Hall
“;; | -‘7.-}' Zoom Remote Access Only
g

The May 21, 2020 special meeting of the Public Protection & Safety Standing Commiitee of the
' RTM was called to order by Chairperson Timothy Condon at 6:00 P.M.

ROLL CALL

PRESENT: April Cairns, Timothy Condon, Susan Driscoll, Baird Welch-Collins.

ABSENT: Richard Muckle

ALSO PRESENT: Town Attorney Robert Avena, First Selectman Robert Brule, Town Clerk
David L. Campo, Labor Attorney Eileen Duggan, Director of Fire Services Bruce Miller, Human
Resources Director Joyce Sauchuk.

AGENDA ITEM 3: April 30, 2020 Minutes

MOTION by Driscoll, seconded by Welch-Collins, to approve the minutes from the April 30,
2020 meeting.

VOTING IN FAVOR: Unanintous

AGENDA ITEM 4: Review/Enactment of a Stipend Program for Volunteer Firefighters (RTC

10/07/2019)

UPDATE was provided by Labor Attorney Eileen Duggan, Director of Human Resources Joyce
Sauchuk, Director of Fire Services Bruce Miller, Town Attorney Robert Avena.

Section by section of the draft document (See Attachment) for an adoption of a new town
ordinance, Chapter 2.36.80-VOLUNTEER FIREFIGHTERS INCENTIVE PROGRAM was
reviewed and questions and suggestions were noted. A full recording of the meeting is available
from the Waterford Town Clerk.

Committee agreed to meet again for a Special Meeting in June, but a specific date was not agreed
upon.

MOTION by Muckle, seconded by Driscoll, to adjourn at 8:11 P.M.
VOTING IN FAVOR: Unanimous

*Attachment added
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DRAFT #2 — May 21, 2020

Title 2 - ADMINISTRATION AND PERSONNEL

Chapter 2.36 — FIRE SERVICE

A. Purpose

Pal Statutes, the Town of

Pursuant to § 7-148(c){4){B) of the Connecticut Gexnef:
infain and regulate the persons

~ Waterford may enact an ordinance to organize
providing fire protection. This Incentive Progy, designed to provide monetary
compensation to active, voluntesr firefighters nd; lice officers in the Town of
Waletford Fire Department, in an efforl to provid 2Te) -gover the
firefighter's assist In covering volunteers’ expenses dd‘?f@the execution of their
duties, while complying with the federal Fair Labor Standa [ Act 0f 1938 as
amended, 29 U.8.C. §201 et seq., which permits payments f imbursement of
expenses, reasonable benefits and nominal fees to volunteers without impairing
their status as volunteers. sThis program is in addition to the existing“property tax
abatement program for volu firefighters in Title 3, Chapter 3.12 of this Code of
Ordinances Sedinance-342480.=T0 of Waterford Fire Department parsonnel
employed by the Town of WateFf. d are figible for this incentive Program.

B. Definitions

ad: A certified firefighter (l.e., State of Cannecticut Firefighter | or higher) who

has participated in the minimurm training sessions, including but not tirnited

- to required training, by June 30 of the year preceding the year of eligibility

(e.g., complete training by June 30, 2020 to be eligible for Incentive
Program for the fiscal year July 1, 2020-June 30, 2021); andfor

b2 Amember of the Fire Police who has been sworn by the Town Clerk.
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DRAFT #2 — May 21, 2020

A Volunteer Member in Good Standing does not include any member terminated
from volunteer service by the Town of Waterford or otherwise separating from

volunteer service for any reason, voluntary or involuntary.

Active Volunteer Firefighter in the Waterford Fire Department:

An Active Volunteer Firefighter is a cerlitied firefighter and Member in Good
Standing who, during the year of eligibility, has participated in a minimum number
of approved training drills and maintains the minimum training requirements as set
forth by the Director of Fire Services. :

Active Volunteer Fire Police Offiser in the Waterford Fire Department: ‘
An Active Volunteer Fire Police Officer is a Fire Police Officer-who has been sworn
by the Town Clerk and who maintains the minimum training requirements as set
forth by the Director of Fire Services.

Approved Training Drill: >,
An Approved Training Drill is Alarford Fire Department level drill that is

approved in advance by the:l réctor of Fire Services and will result in credit
towards the Town's Insurance Sélvice Organization, Fire Protection Classification

Rating.

Required Training: >

Required Training is State and FederalSiinimum requirements to function at
emergency scenes, These requirements shalimay include, but are not be limited
to, the yearly certifications and re-certificatio long with the approved training
- drills. T ifgctor of Fire Services maintains thgijscretion, upon a showing
by, the volunteer, to excuse temporarily and/or untif a date
ge of any such certifications, re-certifications and/or

rainingdiills. Training shalf may include, but is not limited to, the

=l

Hazardous Matelials -~ Operational Level -

IS-700: Nationallhgident Management System

ICS-100: Introductionito the Incident Command System
ICS-200: ICS for Single Resources and Initial Action Incidents

b. Mandatory Training:
Attend routine training drills {(Monthly)
OSHA Mandates
- Haz-Mat Operational Refresher
. Incident Command System Refresher
- Live Fire Training {Annuat)
- Blood-borne Pathogens
SCBA refresher
Routine Fit Testing
CPR Certification

c. Certified Fire Officer Requirements (Additional):
State of Connecticut Fire Officer | '
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1S-800: National Response Framework
ICS-300: Intermediate ICS for Expanding Incidents
[CS-400: Advanced ICS for Command and General Staff

d. Fire Police Requirements:
Hazardous Materials — Awareness Level
[S-700; National Incident Management System
1C8-100: Introduction to the Incident Command System

Stipend: .
A Stipend is an amount of money awarded to any Active Volunteer Firefighter who
meets the point criteria set forth below and as may be modified, from time to time,

by the Director of Fire Services.

Point:

A point represents participation by aii:Active Volunteer Firefighter or Active Fire
Police in an emergency fire respgnsésor Approved Training Drills as described
[n paragraph B7. To receiveiapoint, an Active Volunteer Firefighter or Active
Fire Police must actually alt fgn incident andfor respond to and arrive at an
activated station before the Inéfd?a‘nt\ Comm‘ggder dismisses the assignment
: ng Driils.

andfor attend and complete Approved. T,

incident Commander:
The Incident Commander sets priorities &
System organization for the particular respon
accountabilityzand weifare of personnel through

efines the Incident Command
nd is responsible for the safety,
__J%jlgj,cident.

£

Stipend Schedul
Aclive Volunte
for quarterly Stipends,, Stipen
quarterly basis.

io.meet the point criteria set forth below are eligible

hali be divided into four periods and issued on a

= July through September (Issued in October)
October through December (Issued in January)

January through March {Issued in Apiil)

April through June {Issued in July)

First Quarter
Sacond Quarter
Third Quarter
Fourth Quarter

o oni

Reporting Requirements:

a. 4+ An incident report shall be generated and completed for every
: dispatched incident. ’

b. & All Active Volunteer Firsfighters and Active Volunteer Fire Poiicé
must sign the report within 16 minutes of the last vehicle returning
to the station at the termination of the event.

o. 2  IfanActive Voluntser Firefighter or Active Volunteer Fire Police
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is not able to sign the report within the aflotted time, he or she must
file a report with 24 hours of the incident. -

d, 4 Anyone documenting another member’s name on the report shall
initial next to that entry to for validalion purposes.

e. &: Altendance records shall be recorded and maintained on the
Town's approved records management software.

f. 8 The Office Coordinator shall prepare the quarterly reports for
payment. - :

3 and épproved by the Director

g. pr & All quarterly reports will be review
pproval of issuance of quarterly

of Fire Services prior to {
Stipend. . A

Stipend Eligibility and Amount:
An Active Volunteer Firefighter or Active Volunteer F :
receive any Stipend until receiving a minimum of fifty (50)*£0ints during that fiscal
year. The Active Volunteer Firefighter or Active Volunteer Firg:Rolice Officer will
then be provided a Siipend at the rate $7 for each prior and stii§gquent Point for
the remainder of thati| year (e.g., an Active Volunteer Firefighter who has 55
points will receive $386 stive Volunteer Firefighter with 20 points will receive
$0). The Director ofz =2Services may propose changes 1o the
mandatory/minimumn eligibjlity criteria;zendior Point value (increase or decrease),

Stipend rate or amount (crease gorease) to the RTM, which may act on

ice Officer shall not

such proposed changes by Eu—\ ; éjc“ﬁfﬁggggte. As part of its determination,
the RTM must evaluate cohiifiied” compliancé with the federal Fair Labor

Standards Act.

jonary Decisions on Awarding of Paints:
tor of Fire Services has the ability to make discretionary decisions
e awarding of Points, These decisions shall be documented in the

aining Stipend:

1 Firefighter who receives at least 50 Points during a fiscal year
;@erﬁfied Fire Officer and meets all the additional requirements
J State of Connecticut Fire Officer I; 1S-800: National Response
55300 Intermediate ICS for Expanding Incidents; 1GS-400;
Advanced [C r Command and General Staff), will receive an additional $150 on
an annual basis in recognitions of his/her high level of training. This $150 stipend
will be issuied at the same time as the stipend for the initial 50 Points. The Director
of Fire Services may propose changes to the Higher Level of Training
Stipend amount {Increase or decrease) to the RTM, which may act on such

proposed changes by majority vote.

Ineligibility Due to Misconduct or Separation from Waterford Fire
Department: oo . :
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b. Funding and Administration

M,

DRAFT 2 ~ May 2%, 2020

Any Active Volunteer Firefighter or Active Volunteer Fire Police Offisertampering
or falsifying run reports, attendance data, etc. shall be suspended from the
Program and wiil not receive any Stipend for at least the current quarter.

Any Active Volunteer Firefighter or Active Volunteer Fire Police Offiser tampering
or falsifying run reports, altendance data, etc. for the second offense, will be
expelled from the Program and will not receive any Stipend for the current
quarter and remainder of the current year.

Any Active Volunteer F|ref|ghter or Active Volunteer Fire Police Offiserwho Is
terminated from volunteer service by the Town of Waterford as of the end of &
quarter is not eligible for a Stipend for that quarter, The Director of Fire Services
and the Human Resources Director shall evaluate and determine, in their
discretion, the eligibility for a Stipend of an Active Volunteer Firefighter or Active
Volunteer Fire Police Officer who voluntarily separated from volunteer service as
of the end of a quarter. \

Funding:
Through its normal, annual budge the Town shall determine

o, in what amount

Qual appropriation not expended durlng a fiscal year does
xt fiscal year.

on_ authorized for the Program exceed the antual
aily:Stipends for the then-current quarter will be

=

tavailable for distribution for that quarter.

2
The Town shan have the Figfit through the Representative Town Meeting to
terminate the Program at any time through the ordinance process.

sa&é#t!ega&e&yfaeﬂw y-shall 2 2
%&%@mﬁa@&%&%&%ﬁ%ﬁ%%%@a@ﬁ%@k@%@

Applicable Law:
The validity of the provisions of this Program shall be determined under said
provisions and shall be construed according to the laws of the State of

Connecticut,
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