PHONE: 860-442-0553
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FIFTEEN ROPE FERRY ROAD
WATERFGRD, C1 06385-2886

AGENDA
PUBLIC PROTECTION & SAFETY STANDING COMMITTEE OF THE RTM
Special Meeting
Thursday, June 8, 2020
5:30 P.M.
Waterford Town Hall
Z0OOM Access Only

Join Zoom Meeting _
https://us02web.zoom.us/j/31711808272pwd=dXpkTWMwYIBkV Wpsc WRTL2xPdOFRUT09

Meeting ID: 317 118 0827
Password: 386395
One tap mobhile
+13126266799,,3171180827# US (Chicago)
+16465588656,,3171180827# US (New York)
. Dial by your location

+1 312 626 6799 US {Chicago)
+1 646 558 8656 US (New York)
Meeting iD: 317 118 0827

Find your local number: https://us02web.zoom.us/w/k8HC2NreQ
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Call to Order

{"i'w i

1. Pledge of Allegiance

Hd

2. Roll Call

20+

3. To consider and act upon the May 21, 2020 Meeting Minutes. |
4. Public Comment

5. Consideration and possible action on item referred to committee:
A. Review/Enactment of a Stipend Program for Volunteer Firefighters (RTC
10/067/19)

6. Adjournment
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PO MINUTES *Amended
NQPUBL;[C PROTECTION & SAFETY STANDING COMMITTEE OF THE RTM
G ia Special Meeting
& '-gr Thursday May 21, 2020
oo 6:00 P.M, - Waterford Town Hall
ifi Lg Zoom Remote Access Only
(=)

& }7:
The May 21, 2020 special meeting of the Public Protection & Safety Standing Conimittee of the
RTM was called to order by Chairperson Timothy Condon at 6:00 P.M.

ROLL CALL
PRESENT: April Caitns, Timothy Condon, Susan Driscoll, Baird Welch-Collins,

ABSENT: Richard Muckle
ALSO PRESENT: Town Attorney Robert Avena, First Selectman Robert Brule, Town Clerk

David L. Campo, Labor Atforney Eileen Duggan, Director of Fire Services Bruce Miller, Human
Resources Directot Joyce Sanchuk.

AGENDA ITEM 3: April 30, 2020 Minutes

MOTION by Driscoll, seconded by Welch-Collins, to approve the minutes from the April 30,
2020 meeting.

VOTING IN FAVOR: Unanimous

AGENDA ITEM 4: Review/Enactment of a Stipend Ploglam for Volunteer Firefighters (RTC
10/07/2019)

UPDATE was provided by Labor Attorney Eileen Duggan, Director of Human Resources Joyce
Sauchuk, Ditector of Fire Services Bruce Miller, Town Attorney Robert Avena.

Section by section of the draft document (See Attachment) for an adoption of a new town

ordinance, Chapter 2.36.80-VOLUNTEER FIREFIGHTERS INCENTIVE PROGRAM was

teviewed and questions and suggestions were noted, A full recording of the meeting is available
from the Waterford Town Clerk.

Committee agreed to meet again for a Special Meeting in June, but a specific date was not agreed

upor.

MOTION by Muckle, seconded by Driscoll, to adjourn at 8:11 P.M,
VOTING IN FAVOR: Unanitnous

*attachment added
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DRAFT #2 ~ May 21, 2020
Title 2 - ADMINISTRATION AND PERSONNEL |

Chapter 2.36 — FIRE SERVICE

2.36.080 - Volunteer Firefighters Incentive Program VOLUN

A Purpose

Pursuant to § 7-148{c){4)(B) of the Connecticut Geﬁi@l Statutes, the Town of

Waterford may enact an ordinance to organize,fMdintaln and regutate the persons
" providing fire protection. This lnce_mﬂve Proglggﬁ?;ﬁsgdggsigned to provide mongtary

compensation lo aclive, voluntser firefighters Qg@,ﬁr%ﬂgﬁ@\e officers in the Town of
Walerford Fire Depariment, in an efforl fo provid stidpes-te-cover the
firofighter's assist In covering voluntesrs’ expenses durligithe execution of thelr
duties, while complying with the federal Fair Labor StandardSAct of 1938 as
amended, 29 U.8.C. §201 et seq., which permits payments fé‘"'f*?j‘};;gbursement of
sxpenses, reasonable benefits and nominal fees to volunteers"ﬁg’ggut_impairing
thelr status as volu nteers.‘ig’ggg program is in addition {o the existingproperly tax
ahatement program for volnﬁ_;t;é‘iij-;gj;eﬂghters in Tifle 3, Chapter 3.12 of this Code of

Ordinances BA=Twn of Waterford Fire Department parsonnel
employed by the Town of Wate

ik arsigaligible for this incentive Program.

1

it

8. Dafinitions

g Programysar:
Q‘E% Program Y&aris the fiscal year, Le., July 1-June 30.
D, R )

T

3. “SEHfective Date:
-1 £ e T
Ti‘f‘%ﬁifective D Ef%}
s, =
4, VoluntegnMeniber In Good Standing in the Watetford Fire Department:
A Volunt&aniember In Good Standing Is defined as:
ad: A cetified firefighter (l.e., State of Connacticut Firefighter | or highat) who
has participated in the minimum training sessions, Including but not fimited
- to raquired iraining, by June 30 of the year preceding the year of sligibility
{e.g., complets training by June 30, 2020 o be eligible for incentive

Program for the fiscal year July 1, 2020-June 30, 2021); andfor

f the Program s July 1, 2020.

~ b#  Amember of the Fire Poiice who has besn sworn by the fown Clerk.
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DRAFT #2 - May 21, 2020

A Volunleer Member in Goad Standing daes nat include any mamber terminated
from volunteer service by the Town of Waterford or otherwlse separaling from

yolunteer service for any reason, voluntary or involuntary. -

Active Voluntoer Firefighter in the Waterford Fire Department: .

An Active Voluntesr Flrefighter s a ceriifled firefighter and Member in Good
Standing who, during the year of eligibility, has participated in a minimum number
of approved {ralning drilts and maintains the minimuny training requirements as sat
forth by the Director of Fire Services. :

Active Volunteer Fire Police Officer In the Waterford Fire Department: .
An Active Volunteer Fire Police Officer Is a Fire Police Officer-who has been sworn
by the Town Clerk and who maintains the mintmum fraining requirements as set

forth by the Director of Fire Services.

Approved Trainlng Drili: ,éjé;) ‘
An Approved Tralning Dril 1s agWalerford Fire Department level diill that 1s

approved in advance by the:Diréctor of Fire Services and will result in credit
towards the Town's Insurance Sejvige Organization, Fire Protection Classilication
Rating. M =

Required Tralning: ' ==
Required Training Is State and Federalsipimum requirements ta funetion at
smergency scenos. These requirements skaliiitay include, but are not be limited

=

to, the yearly certiffcations and re-certificationszaleny with the approved fraining
. drills. The:Dikgotor of Fire Services maintains fﬁ@%ﬂ)scretlon, upon a showing

of gogﬁﬁ“ﬁ‘é@?yghe volunteer, to excuse temporarlly andfor untii a date
certaipsthe ab‘é‘é‘]é%e of any such certifications, re-certifications and/or
appro‘t?’éj%la raining@ills. Tralhing skall may include, but is not limited to, the
following &, ﬁﬁ;,,

i =,

a8 MinimuiiGariicatlonss
State of Conpiagticut Firelighter |
Hazardous a’tg{w{ Is — Oparational Level
18-700: National‘liident Management System
[CS-100: Introductidhito the Incident Command System

|CS-200; 1CS for Single Resources and [nitiat Action Incldents

b. #andalory Training:
Attend routing iraining drills (Monthiy)
OSHA Mandates
- Haz-Mat Operational Refresher
- Incident Command System Refresher
- Live Fire Training (Annual)
- Blood-horne Pathogens
- SCBA refresher
- Routine Fit Testing
. CPR Caertification

e Cettified Fire Officer Requirements (Additional): -
State of Gohniecticut Fire Officer 1~ Co
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DRAFT H2 — May 21, 2020

18-800: Natlonal Response Framework
ICS-300; Intermediate ICS for Expanding Incidents -
(CS-400: Advanced ICS for Command and General Slaff

¢ Flre Police Requirements:
Hazardous Materials — Awareness Level
15-700: National Incident Management System
[CS-100; Introcuction to the Incident Command System

g, Stipend: B
A Stipend Is an amount of monsy awarded to any Aclive Volunteer Flrefighter who
maets the point critetia set forth helow and as may he modified, from time to time,

by the Director of Fire Seivices.

10.  Polnt:
A polnt reprasents participation by aiActive Volunteer Firefighter or Active Fire
Police in an emergency fire respoliseior Approved Training Drills as describhad
in paragraph B7. To recelvesaipoint, an Active Volunteer Firefighter or Active
Fire Police must actually altehidzan Incidsnt andfor respond {o and arrive at an

activated station before the Indidgnf Compiander dismisses the assignment
At Drills.

s

andfor attend and complste ApproVegIr
%.é“

11.  Incldent Commander: N
The Incldent Commander sets priorilies 1__1__51eﬁnes the Incident Command

System organization for the paficular responsézand is responsible for the safsty,
d welfare of personnel through ﬁ@c!dent.

LN,
d g Fot)
0

=D
1. Stipend Schgdulais==a%,
Active VolunteSERifafighterawhiomest the point criterla set forth below are eligible

ge=s

for quartetly Stipsnids, Stlpends*shgll be divided into four periods and issued on a
quarterly basis, o : ,

N

First Quarter <2 July through September ([ssued In Qctober)
Second Quarier = October through December (Issued In January)
Third Quarter = January through March {Issued in April)

Fourth Quiarter G April through June {{ssued in July)

2. Reporting Requirements:

a 4 An incldent report shall be generated and completed for every
: dispatched Incident, ’

h. 2 Al Active Volunteer Firsflghters and Active Volunteet Fire Policé
must sfgn the report within 15 minutes of the last vehicle rsturning
to the stalion at the termination of the event.

6. 3  Ifan Active Volunteer Flrefighter or Active Volunteer Fire Police
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DRAFT #2 - May 21, 2020

is tot able ta slgn the report within the allotted fimes, he or she must
file a report with 24 hours of the Incldent. -

o, 4 Anyone docurnenting another member’s name on the report shall
initial next to that eniry e for validation purposes,

e. & Attendance records shall be recorded and maintained on the
Town's approved records manageiment soflware.,

f, 8; The Offfcs Coordinator shall prepare the quarterly reporis for
, payment. : ‘
d. & Al quarterly reports will be reyi
of Fire Services prior to i
Stipend. .

N

vad and approved hy the Director
proval of issuance of - quartetly

3, Stipend Eliglbillty and Amount: N
An Active Volunteer Firefighter or Active Voluntesr FlfaRalice Officer shall not

receive any Stipend until recelving a minimum of fifty (503?%'@;@913 during that fiscal
year, The Active Valunteer Firefighter or Active Volunteer Firg:Rolice Officer- will
then be provided a Siipend at the rate $7 for each prior and stiisgquent Point for
fhe remainder of thatifisealyear (e.g., an Aclive Voluntesr Firafighter who has 55
points will recelve $3883an"Aglivé Volunteer Firefightar wilh 20 polnts will receive
$0). The Director o2 Fireszgervices may propose changes 1o the
mandatory/minimum sligiiijty crﬁ%ﬁ%@é@ Polnt value (Increase or decrease),
stipend rate or amount {igrease oritigrease) to the RTM, which may act on
such proposed changes by regajll f’@‘tﬁfc‘?ﬂiﬁgom. As part of its determination,
the RTM rmust evaluate coﬁg@ﬂ; compﬁﬁﬁﬁ with the federal Falr Labor

Standards Act. iy
tandards Act _ =

et

i jiﬁgr;ggonary Decisions on AWai}QLg of Points:
“The=Difeglor of Fire Services has The ability to make discretionary declslons
regardingzthe awarding of Points. These decisions shall be documented in the

quarterly répBYt
v.-"_}:":i

=

8. 1§%L%er Level Sfifyalning Stipend:

RG24

AiAcllve Volunigay, Firefighter who recalves at least 50 Points during a fiscal year
andiho Is also@Tertifled Fite Officer and maets all {he addilional requirements

outlinddizhove A8, State of Connecticut Fire Offlcer I; [8-800; Natlonal Response
Framewﬁ?%j-s@-‘ 300 Intermediate 1CS for Expanding Incldents; 1GS-400;
Advanced Géﬁx Command and General Staff), will recelve an additionat $150 on
ah annual basls In recognitions of hisfher high level of training. This $150 stipend
will bs Issued at the same time as the stipend for the initial 50 Polnts, The Director
of Elre Services may propose changes to the Higher Level of Training
Stipend amount (increase or decrease) to the RTM, which may act on such

proposed changes by majority vote.

6. Incliglbility Due to Misconduct or Separation from Waterford Fire
Department: o i :
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D. Funding and Administratlon

1,
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Any Aclive Voluntesr Flrefighter or Aclive Volunteer Fire Police Offisertampering
or falsifying run reports, altendance data, etc. shall be suspended from the
Program and wil not recelve any Stipend for at least the current quarter.

Any Active Volunteer Firefighter or Active Volunteer Fire Police Officer tampering
or falsifying run reports, attendanca data, ate. for the second offense, will be
expefled from the Program and will not recelve any Stipend for the current
guarter and rernainder of the current year.

Any Active Volunteer Elrefighter or Active Volunteer Flre Pollce Oliiserwho is
terminated from voluntesr service by (he Town of Waterford as of the end of &
quarter Is not eligible for a Stipend for that quarter. The Director of Flre Services
and the Human Resources Directar shall evaluate and determine, in their
discretion, the eligibllity for a Stipend of an Active Volunteer Firefighter or Active
Volunteer Fire Police Officer who voluntarlly separated from volunteer service as

of the end of a (uarter,

Funding: N :
Through its normal, annual hudget pﬁgg}?{ the Town shall detetmine
whether or not to fund the Program an“ﬂ,igé.ii_so, In what amount.

Forfund-the-Programrtho-Tewn-shallapprophiElose-more-than-$80,000-per fisoal
yoarthrough-ts-annual-budget-process—The-Foy prop ‘o
helween$0:0.$60,000: e spHate-anywhe
Any ﬁﬁﬁﬁ of thé*annual appropriation not expendad during a fiscal year does

not caﬁ%ygr to thiirtext fiscal year.

=

e, Av
Should the-téT&;g’;f@%ﬁé*&gn authorized for the Program sxceed the annual

appropriation, thgfuthe qdaﬁ@ﬁ%ﬂpends for the then-current quarter will be
prorated to reflectiig, otal amotiiiiavailable for distribution for that quarter.

Termination: =
The Town shall have the Tight through the Representative Town Mesting to

terminate the Program at any time hrough the ordinance process.

Soparablliy: . .
anyorevisions-otibls-Rregrameshall-be-held-legal-orlnvalidforany-reason,
%@Il%%%iié%h%@ﬁee%%ﬂﬁia%&%%&ﬂ%%
&%ﬁmﬁ%%ﬁ%e@ﬁ%ﬁd@ﬁ@%ﬂ%ﬁ@ﬂe@k&%ld
previsions-hed-never-been-insered-herein

Appitcable Law:
The validily of the provistons of this Pragratn shall be determined under sald

provisions and shall be construed according lo the laws of the State of
Connecticut. '
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DRAFT #3 — HIGHLIGHTED VERSION - JUNE 2, 2020

Title 2 -~ ADMINISTRATION AND PERSONNEL

Chapter 2.36 —~ FIRE SERVICE s

2.36.080 - Volunteer Firefighters and Fire Police Incentive Program

A. Purpose Lo

Pursuant to § 7-148(c)}{4)(B) of the Connectlcut General Statutes, the Town of Wateljford :
may enact an ordinance to organize, maintain and regulate the persons provudlng fire
protection. This Volunteer Firefighters and Fire Police incentive Program i$ designed
to provide monetary compensation to active, volunteer firefighters and fire police &%ﬁe |
members in the Town of Waterford Fire Department, in an effort to assist in covering
volunteers’ expenses during the execution of their duties, while complying with the

federal Fair Labor Standards Act of 1938 ag amended, 29 U.S.C. §201 et seq.;
(“ELSA”).~whieh- The FLSA permits pa n{s for reimbursement of expenses,

reasonable benefits and nominal feestovolunteers W|thout impairing their status as
volunteers. This-program-s These benefits jtion to the emstmg property tax
abatement program for volunteer firefighters:i
Ordinances. Town of Waterford Fire Depart
Waterford are not eligible for this Volunteer Firefi
Program. ‘

B. Definitions

1. Progral

Program Year is t

3. Effective Implementati
The Effective Implementation Date of the Program is July 1, 2020,

4, Volunteer Member in Good Standing in the Waterford Fire Department:
A Volunteer Member in Good Standing is defined as:

a. A certified firefighter (i.e., State of Connecticut Firefighter | or higher) who
has participated in the minimum training sessions designated by the
Director of Fire Services; and including, but not limited to Required
Training (as set forth in paragraph B8), by June 30 of the year preceding
the year of eligibility (e.g., complete training by June 30, 2020 to be eligible
for incentive the Pragram for the fiscal year July 1, 2020-June 30, 2021,
absent a modification of the June 30 date by the Director of Fire
Services on an individual basis pursuant to paragraph B8}; and/or

i pepending on the date of enactment of this Ordinance, the Implementation Date may be retroactive toJuly 1,
2020.
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DRAFT #3 - HIGHLIGHTED VERSION — JUNE 2, 2020

b. A member of the Fire Police who has participated in_the minimum
training sessions designated by the Director of Fire Services and,
including but_not limited to, Required Training (as set forth in
Pardagraph B8 d), by June 30 of the year preceding the year of
eligibility {(e.q., complete training by June 30, 2020 to be eligible for
the Program for the fiscal year July 1, 2020-June 30, 2021, absent a
modification of the June 30 date by the Director of Fire Services on
an individual basis pursuant to paragraph BB) and who has been
sworn in by the Town Clerk

S not’ include any member terminated

A Volunteer Member in Good Standing do
Vateriord or otherwise separating from

from volunteer service by the Town of,

An Active Volunteer Firefighter is a certified firefighter at
Standing who, durmg the year of ellglblhty, has parilcmate

Standing who has been
minimum training requireme

7. Approved Training Drill:
An Approved Training Drill is

is State and Federal minimum requirements to function at
These requirements say shall include, but are not limited to,
ons and re-certifications along with the approved training drills.
¢ Services maintains the discretion, upon a showing of good
nteer, to excuse temporarily and/or until a date certain, the

‘such certifications, re-certifications and/or approved training drills.

Training way shall include, but is not limited to, the following titles and
substantive content {training titles and reference numbers may change from

time to time):

a. Minimum Certifications:
State of Connecticut Firefighter |
Hazardous Materials — Operational Level
IS-700: National Incident Management System
ICS-100: Introduction to the Incident Command System
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ICS-200: ICS for Single Resources and Initial Action Incidents

b. Mandatory Training:

Attend routine training drills (Monthly)

OSHA Mandates

- Haz-Mat Operational Refresher

- Incident Command System Refresher
- Live Fire Training (Annual)

- Blood-borne Pathogens

- SCBA refresher

- Routine Fit Testing

- CPR Certification

c. Cettified Fire Officer Requirements (Additional):
‘State of Connecticut Fire Officer |
1S-800: National Response Eramework
ICS-300: Intermediate ICS: Expanding Incidents
ICS-400: Advanced IC ommand and General Staff

d. Fire Police Requirementé.
Hazardous Materials — Aware

A Point represen

Police member in emergency fire response or Approved Training Drills as
described in paragrap .B7.. To receive a Point, an Active Volunteer Firefighter or
Active Fire Police member-fust actually attend an incident and/or respond to and
arrive at an activated station before the Incident Commander dismisses the

assignment and/or attend and complete Approved Tratning Drills.

Incident Commander:

The Incident Commander sets priorities and defines the Incident Command
System organization for the particular response and is responsible for the safety,
accountability, and welfare of personnel through an incident.

Program Components

1.

Stipend Schedule:

Active Volunteer Firefighters and Fire Police members who meet the aem% cntena
set forth below are eligible for guarery Stipends—=Stipene e
fourperieds-and issued on a quarterly basis as follows-
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First Quarter = July through September (Issued in October)
Second Quarter = October through December (Issued in January)
Third Quarter = January through March (Issued in Aprif)

Fourth Quarter = April through June (Issued in July}

Reporting Requirements:

a. An incident report shall be generated and completed for every
dispatched incident.

b. All Active Volunteer Firefighters and Active Volunteer Fire Police
members must sign the report within 15 minutes of the last vehicle
returning to the station at the termination of the event.

c. If an Active Voluntegr:Firefighter or Active Volunteer Fire Police
member is not abi’ o sign the report within the allotted time set
forth in subparat aph b, he or she must file a report with 24 hours
of the incident.

e. Attendance records shall orded and maintained on the
%ent software.

An Active Volunteer Firefit hter or Active Volunteer Fire Police member shall not
receive any Stipend until recelvmg a minimum of fifty (50) Points during that fiscal
year. The Active Volunteer Firefighter or Active Volunteer Fire Police member will
then be provided a Stipend at the rate of $7 for each prior and subsequent Point
for-the-—remaindsr—of earned during that fiscal year {e.g., an Active Volunteer
Firefighter who has 55 Points will receive $385; an Active Volunteer Firefighter with
20 Points will receive $0). The Director of Fire Services may propose changes to
the mandatory/minimum eligibility criteria, Point value (increase or decrease),
Stipend rate or amount (increase or decrease) to the RTM, which may act on such
proposed changes by majority vote. As part of its determination, the RTM must
evaluate continued compliance with the federal Fair Labor Standards Act.

Discretionary Decisions on Awarding of Points:

The Director of Fire Services, in the exercise of his/her discretion, will decide

any disputes regarding the awarding of Points under paragraph B 10. The

Dlrector of Fire Serwces, in the exermse of hlslher d|scret|on also may hes-the
3 3 ding-of award Points for
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reasons other than those expressly set forth in paragraph B 10. These
decisions shall be documented in the quarterly report.

5, Higher Level of Training Stipend:
An Active Volunteer Firefighter who receives at least 50 Points during a fiscal year
and who is also a Certified Fire Officer and meets all the additional requirements
outlined above {i.e., State of Connecticut Fire Officer |; 1S-800: National Response
Framework; 1CS- 300 Intermediate 1CS for Expanding Incidents; [CS-400:
Advanced ICS for Command and General Staff), will receive an additional $150 on
an annual basis in recognitions of his/her high level of training. This $150 stipend
will be issuéd at the same time as the stipend for the initial 50 Points. The Director
of Fire Services may propose changes to the :@]her Level of Training Stipend
amount (increase or decrease) to the RT. ich may act on such proposed
changes by majority vote.

6. Ineligibility Due fo Misconduct of Sepa: fion from Waterford Fire

Department:

n Firefighter or Active Volunteer Fire Police member from the
Progr as either the discipline or as a component of the discipline. The
Director of Fire Services retains the discretion fo determine the status of
ny existing:Points (e.qg., forfeited, retained) at the time of suspension.

of Flre Ser and the Human Resources Dlrector shali evaluate and
determine, in their discretion, the eligibility for a Stipend of an Active Volunteer
Firefighter or Active Volunteer Fire Police member who voluntarily separated
from volunteer service as of the end of a quarter.

Funding and Administration

1. Funding:
Through its normal, annual budget process, the Town shall determine whether or

not to fund the Program and, if so, in what amount.
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Any portion of the annual appropriation not expended during a fiscal year does
not carry over to the next fiscal year.

Should the total apprepsation-autherized expenses for the Program exceed the
annual appropriation, then the quarterly Stipends for the then-current quarter will
be prorated to reflect the total amount available for distribution for that quarter. If
the Program exceeds the annual appropriation in a quarter other than the
last quarter of the fiscal year, the Program may be unfunded for quarters
foliowing the pro-rated aquarter.

2. Modifications:
Any modifications allowed under this Ordinance without an Ordinance
amendment (e.g., change in the Stipend rate) will be recorded in an annual
Program update each July and:maintained on file in the office of the
Director of Fire Services. 4

2.3. Termination:
The Town shall have the right throug esentative Town Meeting to
terminate the Program at any time through the ordinance process.

I——Applicablelaws:
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Chapter 2.36 — FIRE SERVICE B \
2.36.080 — Volunteer Firefighters and Fire Police incentive Program . - -

A.

DRAFT #3 —CLEAN VERSION — JUNE 2, 2020

)

Purpose
€3
Pursuant to § 7-148(c)(4)(B) of the Connecticut General Statutes, the Town of Wa‘féc}rford
may enact an ordinance to organize, maintain and regulate the persons providing fire
protection. This Volunteer Firefighters and Fire Police Incentive Program js designed to
provide monetary compensation to active, volunteer firefighters and fire police members
in the Town of Waterford Fire Department, in an effort to assist in covering volunteers’
expenses during the execution of their duties, while complying with the federal Fair
Labor Standards Act of 1938 as amended,:29:U.S.C. §201 et seq. ("FLSA"). The FLSA
permits payments for reimbursement ses, reasonable benefits and nominal fees
to volunteers without impairing their st s volunteers. These benefits are in addition
to the existing property tax abatement pro for volunteer firefighters in Title 3,
Chapter 3.12 of this Code of Ordinances. rford Fire Department personnel
employed by the Town of Waterford are not is Volunteer Firefighters and
Fire Police Incentive Program.

Definitions

1.

ate of the Program is July 1, 2020".

in Good Standing in the Waterford Fire Department:
r in Good Standing is defined as:

firefighter (i.e., State of Connecticut Firefighter | or higher) who
has par’nmpated in the minimum training sessions designated by the
Director of Fire Services and including, but not limited to Required Training
(as set forth in paragraph B8), by June 30 of the year preceding the year
of eligibility (e.g., complete training by June 30, 2020 to be eligible for the
Program for the fiscal year July 1, 2020-June 30, 2021, absent a
modification of the June 30 date by the Director of Fire Services on an
individual basis pursuant to paragraph B8); and/or

! pepending on the date of enactment of this Ordinance, the Implementation Date may be retroactive to July 1,

2020.
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b. A member of the Fire Police who has participated in the minimum training
sessions designated by the Director of Fire Services and, including but
not limited to, Required Training (as set forth in Paragraph B8 d), by June
30 of the year preceding the year of eligibility (e.g., complete training by
June 30, 2020 to be eligible for the Program for the fiscal year July 1,
2020-June 30, 2021, absent a modification of the June 30 date by the
Director of Fire Services on an individual basis pursuant to paragraph
B8); and who has been sworn in by the Town Clerk.

A Volunteer Member in Good Standing does not.include any member terminated
from volunteer service by the Town of Wate, -or otherwise separating from
volunteer service for any reason, voluntary.o untary. '

Active Volunteer Firefighter in the Waterfor«
An Active Volunteer Firefighter is a certified fire
Standing who, during the year of eligibility, has partici
of approved training drills and maintains the minimum tr:
forth by the Director of Fire Services.

re Department:

v,flghter and Member in Good
ted in'a minimum number
: 'Xg requirements as set

Active Volunteer Flre Police Member in the Waterford Fire Jepartment:

An Active Volunteer: Ilce member is a Member in Good Standing who has
been sworn in by th in..Clerk and who maintains the minimum training
requirements as set forth:by irector of Fire Services.

Approved Training Drill:
An Approved Training Drili
approved in advance by th
towards the Town’s Insurance
Rating.

ed Training:

content (tra itles and reference numbers may change from time to time):
a. Minimum Certifications:

State of Connecticut Firefighter |

Hazardous Materials — Operational Level

18-700: National Incident Management System

ICS-100: Introduction to the Incident Command System

[CS-200: ICS for Single Resources and Initial Action Incidents

b. Mandétory Training:
Attend routine training drilits (Monthly)
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OSHA Mandates

- Haz-Mat Operational Refresher

- Incident Command System Refresher
- Live Fire Training (Annual}

- Blood-borne Pathogens

- SCBA refresher

- Routine Fit Testing

- CPR Certification

C. Certified Fire Officer Requirements (Additional):
State of Connecticut Fire Officer |
[S-800: National Response Framework
[CS-300: Intermediate ICS for Expanding Incidents
|CS-400: Advanced ICS for Command and General Staff

d. Fire Police Requirements:
Hazardous Materials — Aw:
[S-700: National Inciden
ICS-100: Introduction o

ncident Command System

Stipend: =
o any Active Volunteer Firefighter or
iteria set forth below and as may be
e Services.

Active Fire Police member who meets the
modified, from time to time, by the Director

t participation by an Active Volunteer Firefighter or Active Fire
in-an emergency fire response or Approved Training Drills as
i _'!1 B7. To receive a Point, an Active Volunteer Firefighter or
iember must actually attend an incident and/or respond to and
ation before the Incident Commander dismisses the
omplete Approved Training Drills.

Incident Commande
The Incident Comman: sets priorities and defines the Incident Command
System organization for the:particular response and is responsible for the safety,
accountability, and welfare of personnel through an incident.

Program Components

1.

Stipend Schedule:
Active Volunteer Firefighters and Fire Police members who meet the criteria set
forth below are eligible for Stipends issued on a quarterly basis as follows:

First Quarter = July through September (Issued in October)
Second Quarter = October through December (Issued in January)
Third Quarter = January through March {Issued in April)

Fourth Quarter = April through June (Issued in July)

Reporting Requirements:
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a. An incident report shal! be generated and completed for every
dispatched incident.

b. All Active Volunteer Firefighters and Active Volunteer Fire Police
members must sign the report within 15 minutes of the last vehicle
returning to the station at the termination of the event.

c. If an Active Volunteer Firefighter or Active Volunteer Fire Police
member is hot able to sign the report within the allotted time set
forth in subparagraph b, he or she must file a report with 24 hours
of the incident. '

d. Anyone documenting another member’s name on the report shall
initial next to that entry for validation purposes.

/*all be recorded and maintained on the
rds management software.

e. Attendance recor
Town’s approved.

f. The Director of Fire

Services or-his/her designee shall prepare the
quarterly reports for p: :

lewed and approved by the Director
pproval of issuance of quarterly

g. All quarterly reports wili be
of Fire Services prior {o
Stipend.

3. Stipend Eligibility and Amount:
An Active Volunteer Firefighter or Active Volunteer Flre Police member shall not
receive any Stipend until receiving a minimum of fifty (50) Points during that fiscal
year. The Active Volunteer Firefighter or Active Volunteer Fire Police member will
then be provided a Stipend at the rate of $7 for each prior and subsequent Point

fned_during that fiscal year (e.g., an Active Volunteer Firefighter who has 55

il receive $385; an Active Volunteer Firefighter with 20 Points will receive

Director of Fire Services may propose changes to the

'mum eligibility criteria, Point value {(increase or decrease), Stipend

increase or decrease) to the RTM, which may act on such

s by majority vote. As part of its determination, the RTM must

compliance with the federal Fair Labor Standards Act.

sions on Awarding of Points:

Services, in the exercise of histher discretion, will decide any
disputes regardlng the awarding of Points under paragraph B 10. The Director of
Fire Services, in the exercise of his/her discretion, also may award Points for
reasons other than those expressly set forth in paragraph B 10. These decisions
shall be documented in the quarterly report.

5. Higher Level of Training Stipend:
An Active Volunteer Firefighter who receives at least 50 Points during a fiscal year
* and who is also a Certified Fire Officer and meets all the additional requirements
outlined above (i.e., State of Connecticut Fire Officer |; 1IS-800: National Response
Framework; [CS-300: Intermediate ICS for Expanding Incidents; ICS-400:
Advanced ICS for Command and General Staff), will receive an additional $150 on
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an annual basis in recognition of his/her high level of training. This $150 stipend
will be issued at the same time as the stipend for the initial 50 Points. The Director
of Fire Services may propose changes to the Higher Level of Training Stipend
amount (increase or decrease) to the RTM, which may act on such proposed
changes by majority vote.

6. Ineligibility Due to Mlsconduct or Separation from Waterford Fire
Depariment:
In the event that the Director of Fire Services decides to impose disciplinary
action short of termination against any Active Volunteer Firefighter or Active
Volunteer Fire Police member is necessary, the Director of Fire Services retains
the discretion to suspend any Active Volunteer Firefighter or Active Volunteer
Fire Police member from the Program, as eitherthe discipline or as a component
of the discipline. The Director of Fire Se ‘retams the discretion to determine
the status of any existing Points (e.g., ined) at the time of
suspension.

[N

olice member who is

Any Active Volunteer Firefighter or Active Volunteer F
Jimmediately forfeits

terminated from volunteer service by the Town of Waterfo
ali Points and is not eligible for any Stipend. The Director of‘Eire Services and
the Human Resources Director shall evaluate and determine, in their discretion,
the eligibility for a Stipend.of an Active Volunteer Firefighter or Active Volunteer
Fire Police member w rily separated from volunteer service as of the

end of a quarter.

D. Funding and Administration

1. Funding:
Through its normal, annual budge\ cess, the Town shall determine whether or

und the Program and, if so, in _hat amount.

-of the annual appropnatlon not expended during a frscal year does
=to the next fiscal year.

Any portic
not carry

xpenses for the Program exceed the annual appropriation, then
ds for the then-current quarter will be prorated to reflect the

fe for distribution for that quarter. If the Program exceeds the
h in a quarter other than the last quarter of the fiscal year, the
tinfunded for quarters following the pro-rated quarter.

2, Modifications:
Any modifications ailowed under this Ordinance without an Ordinance
amendment (e.g., change in the Stipend rate) will be recorded in an annual
Program update each July and maintained on file in the office of the Director of

Fire Services.

3. Termination: ‘
The Town shall have the right through the Representative Town Meeting io
terminate the Program at any time through the ordinance process.
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